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Part A

Data of the Institution

1. Name of the Institution

DOLPHI N (P. G ) INSTITUTE OF BI O
MEDI CAL AND NATURAL SCI ENCES

Name of the head of the Institution

Dr. Shai |l ja Pant

Designation Pri nci pal
Does the Institution function from own campus Yes

Phone no/Alternate Phone no. 01352760104
Mobile no. 9568004565

Registered Email

mai | @ol phininstitute.in

Alternate Email

princi pal @lol phininstitute.in

Address Near Suddhowal a, Chakrata Road, P.QO.
Manduwal a,

City/Town Dehr adun

State/UT Ut t ar akhand

Pincode

248007




2. Institutional Status

Affiliated / Constituent

Affiliated

Type of Institution

Co- educati on

Location

Rur al

Financial Status

private

Name of the IQAC co-ordinator/Director

Dr. Shruti Sharma

Phone no/Alternate Phone no.

01352760104

Mobile no.

9568004557

Registered Email

coordi nat ori gac@lol phininstitute.in

Alternate Email

princi pal @lol phininstitute.in

3. Website Address

Web-link of the AQAR: (Previous Academic Year)

http://dol phininstitute.in/hpanel/iaqgac/

agar 2017-18. pdf

4. Whether Academic Calendar prepared during
the year

Yes

if yes,whether it is uploaded in the institutional website:

Weblink :

https://wwv. dol phininstitute.in/wp-con

tent / upl oads/ 2019/ 12/ Acadermi c-
Cal endar - 2018- 19. pdf

5. Accrediation Details

Cycle Grade CGPA Year of Validity
el Period From Period To
1 B 2.81 2011 16- Sep- 2011 15- Sep- 2016

6. Date of Establishment of IQAC

09- May- 2011

7. Internal Quality Assurance System

Quality initiatives by IQAC during the year for promoting quality culture

Item /Title of the quality initiative by
IQAC

Date & Duration

Number of participants/ beneficiaries



http://dolphininstitute.in/hpanel/iqac/aqar2017-18.pdf
http://dolphininstitute.in/hpanel/iqac/aqar2017-18.pdf
https://www.dolphininstitute.in/wp-content/uploads/2019/12/Academic-Calendar-2018-19.pdf
https://www.dolphininstitute.in/wp-content/uploads/2019/12/Academic-Calendar-2018-19.pdf
https://www.dolphininstitute.in/wp-content/uploads/2019/12/Academic-Calendar-2018-19.pdf

Feedback from enpl oyers 05- Dec- 2019 21
8

Feedback from al umi 12- Feb- 2019 125
8

Feedback from teachers 03-Jul -2019 82
6

Feedback from parents 12-Jul - 2019 275
4

Feedback from students 15- Mar - 2019 2555
9

Feedback from students 03-Cct -2018 2580
8

| QAC Meeti ng 03- Apr - 2019 20
1

| QAC Meeting 07-Jan- 2019 18
1

| QAC Meeting 11- May-2018 20
1

| QAC Meeting 16-Jul - 2018 18
1

View File

8. Provide the list of funds by Central/ State Government- UGC/CSIR/DST/DBT/ICMR/TEQIP/World

Bank/CPE of UGC etc.

Institution/Departmen Scheme Funding Agency Year of award with Amount
t/Faculty duration
Dr. Gyanendra | mmunol ogy I ndi an 2019 10000
Awast hi Awar eness Drive | mmunol ogy 15
Soci ety
Bot any Fol dscope and DBT 2019 17190
its 1
applications in
col | abor ati on
wi th Govt PG
Col | ege
Ut t ar kashi
View File
9. Whether composition of IQAC as per latest Yes
NAAC guidelines:
Upload latest notification of formation of IQAC View File
10. Number of IQAC meetings held during the 4
year :
The minutes of IQAC meeting and compliances to the Yes



https://assessmentonline.naac.gov.in/public/Postacc/Quality_Initiatives/2657_Quality_Initiatives.xlsx
https://assessmentonline.naac.gov.in/public/Postacc/Special_Status/2657_Special_Status.xlsx
https://assessmentonline.naac.gov.in/public/Postacc/Formation/2657_Formation.pdf

decisions have been uploaded on the institutional
website

Upload the minutes of meeting and action taken report View File

11. Whether IQAC received funding from any of No
the funding agency to support its activities
during the year?

12. Significant contributions made by IQAC during the current year(maximum five bullets)

1. Feedback from students was taken through ERP, a step to save paper and do our
part to protect environnment. 2. Alummi Regi stration Form was nmade avail abl e on
the Institute’s website to reach out to our Alumi. 3. The Certificate Courses to
begin were got approved fromthe BOS with external subject experts. 4. Academc
Adm ni strative Audit was initiated. 5. SMS sent to parents on a daily basis
regarding their ward’ s attendance.

View File

13. Plan of action chalked out by the IQAC in the beginning of the academic year towards Quality
Enhancement and outcome achieved by the end of the academic year

Plan of Action Achivements/Outcomes
Personal ity Devel opnent Programto be Personal ity Devel opnent Program was
started on a regular basis for the started for the students.
students.

Academ ¢ Admi ni strative Audit to begin. |Academ ¢ Admi nistrative Audit though
started, was on a snmll scale. It was
decided to nake it nore fool proof in
the new academi c session.

Certificate Courses to be started. The curricul um was desi gned and
approved by BOS with external expert.
The sane to be started in the new
academ c session.

View File
14. Whether AQAR was placed before statutory Yes
body ?
Name of Statutory Body Meeting Date

Managenent Committee 19- Dec- 2019
15. Whether NAAC/or any other accredited No
body(s) visited IQAC or interacted with it to
assess the functioning ?
16. Whether institutional data submitted to Yes
AISHE:



https://assessmentonline.naac.gov.in/public/Postacc/Meeting_minutes/2657_Minutes.pdf
https://assessmentonline.naac.gov.in/public/Postacc/Contribution/2657_Contribution.xlsx
https://assessmentonline.naac.gov.in/public/Postacc/Quality/2657_Quality.xlsx

Year of Submission 2019
Date of Submission 28- Feb- 2019
17. Does the Institution have Management Yes

Information System ?

If yes, give a brief descripiton and a list of modules
currently operational (maximum 500 words)

Managenent | nformation system in the
formof an ERP system is functional in
the Institute. The system has been
cust om devel oped and i npl emented for

t he purpose which is useful as it

provi des i nmediate i nformati on and on
the basis of that tinely action plans
are initiated. Along with faculty both
students and parents are involved in
the process. Following are the |ist of
nmodul es currently operational: 1.

At t endance of teachers, Staff and
students nonitored through the system
2. Leave applications are applied and
processed through online portal. 3.
Teaching plan of each faculty is

mai ntained in the ERP. 4. Teaching
progression can be monitored through
class wise/faculty wise. 5. Study

mat eri al and assignments are nade
avail able to the students via their ERP
portal. 6. Crcular and notices are
communi cated. 7. Library details are
avail able. 8. Online student feedback
facility is available in the ERP. 9.
Al'l inportant information related to
the activities of the institute and
upcom ng events are published through
institute’ s website.

Part B

CRITERION | - CURRICULAR ASPECTS

1.1 — Curriculum Planning and Implementation

words

1.1.1 — Institution has the mechanism for well planned curriculum delivery and documentation. Explain in 500

cl asses to nanage the syll abus.

Prior to the commencenent of the new senester, the courses are allocated to the
faculty, keeping in mind their specialization. Accordingly, the faculty
prepares/ updates the study naterial.
wi se is done by the faculty before the comencenent of the senmester. As the
senester begins, the faculty prepares a planner on a weekly basis. At the end
of each nonth, the HOD submits a nonthly report to the Principal Ofice where
by the status of the syllabus is nentioned. The sanme is cross checked through
ERP. The faculty missing classes for any reason has to take conpensatory

A close watch is kept on the curricul um
delivery by the 1 QAC and accordingly the faculty is advised by the Principal to
take corrective actions in case of any shortcomi ng. The feedback taken from

The breakup of the whole syllabus topic




faculty. The study materi al

students is also indicative of the way the curriculumis delivered by the
is uploaded in the ERP for the students.

1.1.2 — Certificate/ Diploma Courses introduced during the academic year

Certificate

Ni | Ni |

Diploma Courses

Dates of Duration
Introduction
29/ 04/ 2019 0

Focus on employ Skill
ability/entreprene  Development
urship
Ni | Ni |

1.2 — Academic Flexibility

1.2.1 — New programmes/courses introduced during the academic year

Programme/Course Programme Specialization Dates of Introduction
BSc Ni | 29/ 04/ 2019
Msc Ni | 29/ 04/ 2019

No file upl oaded.

1.2.2 — Programmes in which Choice Based Credit System (CBCS)/Elective course system implemented at the
affiliated Colleges (if applicable) during the academic year.

Name of programmes adopting

Programme Specialization

Date of implementation of

CBCS CBCS/Elective Course System
MSc Ni | 29/ 04/ 2019
BSc Ni | 29/ 04/ 2019

1.2.3 — Students enrolled in Certificate/ Diploma Courses introduced during the year

Number of Students

Certificate
0

Diploma Course

0

1.3 — Curriculum Enrichment

1.3.1 — Value-added courses imparting transferable and life skills offered during the year

Value Added Courses

Date of Introduction

Number of Students Enrolled

Ent r epr eneur ship
Awar eness Wor kshop

15/ 05/ 2018

150

View File

1.3.2 — Field Projects / Internships under taken during the year

Project/Programme Title

Programme Specialization

No. of students enrolled for Field
Projects / Internships

BSc Medi cal M crobi ol ogy 44
VBC M cr obi ol ogy 10
BPT physi ot her apy 47
BSc Horticulture 60
BSc Forestry 87
BSc Agricul ture 109
BSc Medi cal Lab Technol oy 49
MsSc Medi cal Lab Technol oy 16

View File

1.4 — Feedback System



https://assessmentonline.naac.gov.in/public/Postacc/Value_added_courses/2657_Value_added_courses_1577165918.xlsx
https://assessmentonline.naac.gov.in/public/Postacc/Projects_undertaken/2657_Projects_undertaken_1576578885.xlsx

1.4.1 — Whether structured feedback received from all the stakeholders.

Students Yes
Teachers Yes
Employers Yes
Alumni Yes
Parents Yes

1.4.2 — How the feedback obtained is being analyzed and utilized for overall development of the institution?
(maximum 500 words)

Feedback Obtained

A close interaction is maintained with the various stakehol ders. The feedback
taken fromthemis mnutely scrutinized by the Cell. Strengths, weaknesses and
suggestions are di scussed by the nenbers. Based on the sane appropriate
decisions are taken and intimated to the concerned person for inplenmentation,
The corrective actions are supervised by the Cell and feedback regarding the
same is also given fromtinme to tine. Feedback serves as guiding force to

i nprove the overall teaching |earning process of the Institute. Feedback
received fromstudents is initially discussed with the respective HOD. The
remarks of the HOD are al so taken into consideration. The sane is then conveyed
to the concerned faculty. The corrective actions are also suggested to the
faculty. Feedback about the concerned faculty is again taken fromthe students.
In nost of the cases, there is inprovenent in the over all performance of the
faculty and the students are satisfied. In rare cases, when after repeated
advice, no inprovenment is seen, the faculty is replaced. Feedback regarding

ot her aspects like hostel etc is also conveyed to the concerned authority.
Close watch is kept to nonitor the progress. Feedback received from Teachers
hel ps in inmproving the interpersonal relations and creates a heal thy
environment for working. Any suggestion regarding the curriculumis duly
intimated to the affiliating University. Feedback fromthe enpl oyers hel ps us
to prepare our students to face the interview and get placed. It helps us to
bridge the gap between theory and practical aspects. Feedback from Al umi hel ps
us to devel op our students to face the conpetitive job market and prepare them
for future chall enges. Feedback fromthe parents guide us to cater to students’
needs to nake their teaching | earning exposure confortable and productive. This
ensures the all round devel opnent of the students.

CRITERION II = TEACHING- LEARNING AND EVALUATION

2.1 — Student Enrolment and Profile

2.1.1 — Demand Ratio during the year

Name of the Programme Number of seats Number of Students Enrolled
Programme Specialization available Application received
BSc Agricul ture 220 257 220
BSc Bi ot echnol ogy 60 24 22
BSc Forestry 100 117 100
BSc Horticulture 100 89 83
BSc Medi cal Lab 50 61 50
Technol ogy
BSc Medi cal 50 53 47
M cr obi ol ogy
BPT Physi ot her apy 50 58 49




BCom Conmrer ce 120 29 25
\Y/STo] Agr onony 30 37 30
MSc Bi ochemi stry 30 26 20
VBc Bi ot echnol ogy 30 14 9
\Y/STe] Bot any 40 38 32
MSc Cheni stry 40 14 9
MSc Forestry 30 35 29
MSc Medi cal Lab 20 27 20
Technol ogy
MSc M cr obi ol ogy 33 34 30
MSc Phar maceut i cal 27 29 20
Chemi stry
MSc Physi cs 30 7 5
VBc Zool ogy 40 40 36
MPT Physi ot her apy 50 36 29
MCom Commer ce 40 6 5
View File

2.2 — Catering to Student Diversity

2.2.1 — Student - Full time teacher ratio (current year data)

Year Number of Number of Number of Number of Number of
students enrolled |students enrolled | fulltime teachers | fulltime teachers teachers
in the institution | in the institution | available in the | available in the |teaching both UG
(UG) (PG) institution institution and PG courses
teaching only UG [teaching only PG
courses courses
2018 2210 577 17 10 72

2.3 - Teaching - Learning Process

2.3.1 — Percentage of teachers using ICT for effective teaching with Learning Management Systems (LMS), E-
learning resources etc. (current year data)

Number of Number of ICT Tools and Number of ICT | Numberof smart | E-resources and
Teachers on Roll | teachers using resources enabled classrooms techniques used
ICT (LMS, e- available Classrooms
Resources)
99 96 4 52 0 4

No file upl oaded.

No file upl oaded.

2.3.2 — Students mentoring system available in the institution? Give details. (maximum 500 words)

The institute has a mentoring system in which one subject faculty as class coordinator has been introduced
specifically for mentoring the students of individual classes. Class coordinator is the mentor for his / her class. In
the beginning of the academic session students are categorized as per their back academic record as slow,
medium and advanced learners. Mentor closely observes student’s academic progression, attendance, social
behavior, participation in welfare activities and maintains a record of it. Bi monthly academic report and
attendance is sent to the parents. Class Coordinators are provided official mobile and SIM to be in regular
contact with parents. Class coordinator time to time guide and provide counseling to the students as per need. In
special cases professional counseling is also arranged. The mentor looks after the academic progress and
psychological well beings of their mentees.



https://assessmentonline.naac.gov.in/public/Postacc/Demand_ratio/2657_Demand_ratio_1576580147.xlsx

Number of students enrolled in the
institution

Number of fulltime teachers

Mentor : Mentee Ratio

2705

99

1:28

2.4 — Teacher Profile and Quality

2.4.1 — Number of full time teachers appointed during the year

No. of sanctioned
positions

No. of filled positions

Vacant positions

Positions filled during
the current year

No. of faculty with
Ph.D

102

99

10

52

2.4.2 — Honours and recognition received by teachers (received awards, recognition, fellowships at State, National,
International level from Government, recognised bodies during the year )

Year of Award Name of full time teachers Designation Name of the award,
receiving awards from fellowship, received from
state level, national level, Government or recognized
international level bodies
2019 Dr. Shiva Jauhari |Assistant Professor | Best Poster Award
in International
Conf er ence
2019 Dr. Kani ka |Issar [|Assistant Professor Young Sci enti st
Awar d, UCOST
2018 Dr. Moraj dhwaj Assi st ant Professor | Best Thesis award
Si ngh in International
Conf er ence
2018 Dr. Manoj Kumar Assi st ant Prof essor Young Sci enti st
Bansal a Award in
| nt er nat i onal
Conf er ence
2018 Dr. Aasheesh Raturi |Assi stant Professor | nt er nati onal
d obal Teacher
Award 2018
2018 Dr. KP. Tripathi |Associate Professor APS| Conf erence
Organi zi ng
Secretary Award
2018
2018 Dr. KP. Tripathi |Associate Professor | Fell ow of Acadeny
of Pl ant Sci ences
I ndi a
2018 Dr. Pal | avi Associ at e Professor Excel l ence in
Chaudhary Teaching Award in
| nt er nat i onal
Conf er ence
View File

2.5 — Evaluation Process and Reforms

2.5.1 — Number of days from the date of semester-end/ year- end examination till the declaration of results during

the year

Programme Name

Programme Code

Semester/ year

Last date of the last
semester-end/ year-
end examination

Date of declaration of
results of semester-
end/ year- end
examination



https://assessmentonline.naac.gov.in/public/Postacc/Honours_recieved/2657_Honours_recieved_1577350906.xlsx

BSc(Agricul ture 102 1st Sem 24/ 01/ 2019 17/ 09/ 2019
)
BSc(Agricul ture 102 3rd Sem 25/ 01/ 2019 21/ 10/ 2019
)
BSc(Agricul ture 102 5th Sem 24/ 01/ 2019 24/ 09/ 2019
)
BSc(Agricul ture 102 7th Sem 25/ 01/ 2019 06/ 09/ 2019
)
BSc 103 1st Sem 28/ 01/ 2019 20/ 08/ 2019
BSc 103 3rd Sem 25/ 01/ 2019 16/ 07/ 2019
BSc 103 5th Sem 28/ 01/ 2019 12/ 08/ 2019
BSc 105 1st Sem 28/ 01/ 2019 12/ 08/ 2019
BSc 105 3rd Sem 29/ 01/ 2019 18/ 07/ 2019
BSc 105 5th Sem 28/ 01/ 2019 16/ 07/ 2019
BSc 105 7th Sem 11/ 01/ 2019 03/ 09/ 2019
BCom 110 1st Sem 29/ 12/ 2018 17/ 06/ 2019
BCom 110 3rd Sem 31/ 12/ 2018 20/ 03/ 2019
BCom 110 5th Sem 29/ 12/ 2018 30/ 03/ 2019
BSc 140 1st Sem 08/ 01/ 2019 17/ 06/ 2019
BSc 140 3rd Sem 22/ 01/ 2019 25/ 05/ 2019
BSc 140 5th Sem 07/ 01/ 2019 03/ 06/ 2019
MSc MWLT201 1st Sem 30/ 01/ 2019 04/ 11/ 2019
MSc MVLT201 2nd Sem 02/ 02/ 2019 05/ 11/ 2019
MSc MVLT201 3rd Sem 25/ 01/ 2019 04/ 11/ 2019
MSc 328 1st Sem 31/ 12/ 2018 14/ 06/ 2019
MSc 328 3rd Sem 01/ 01/ 2019 15/ 05/ 2019
MSc 341 1st Sem 31/ 12/ 2018 06/ 08/ 2019
MSc 341 3rd Sem 01/ 01/ 2019 18/ 05/ 2019
MSc 329 1st Sem 31/ 12/ 2018 14/ 06/ 2019
MSc 329 3rd Sem 01/ 01/ 2019 28/ 05/ 2019
MSc 348 1st Sem 31/ 12/ 2018 19/ 06/ 2019
MSc 348 3rd Sem 01/ 01/ 2019 29/ 06/ 2019
MSc 327 1st Sem 31/ 12/ 2018 13/ 06/ 2019
MSc 327 3rd Sem 03/ 01/ 2019 05/ 12/ 2019
MSc 342 1st Sem 31/ 12/ 2018 14/ 06/ 2019
MSc 342 3rd Sem 14/ 01/ 2019 07/ 06/ 2019
MSc 330 1st Sem 31/ 12/ 2018 13/ 06/ 2019
MSc 330 3rd Sem 05/ 01/ 2019 06/ 07/ 2019
MSc 343 1st Sem 31/ 12/ 2018 17/ 06/ 2019
MSc 343 3rd Sem 08/ 01/ 2019 20/ 05/ 2019
MSc 352 1st Sem 02/ 01/ 2019 02/ 07/ 2019




MSc 352 3rd Sem 08/ 01/ 2019 06/ 07/ 2019

MCom 322 1st Sem 04/ 01/ 2019 22/ 06/ 2019

MCom 322 3rd Sem 08/ 01/ 2019 02/ 04/ 2019

MSc 333 1st Sem 09/ 01/ 2019 08/ 07/ 2019

MSc 333 3rd Sem 14/ 01/ 2019 09/ 08/ 2019

BSc 140 2nd Sem 01/ 06/ 2019 09/ 08/ 2019

BSc 140 4th Sem 08/ 06/ 2019 09/ 08/ 2019

BSc 140 6th Sem 01/ 06/ 2019 09/ 08/ 2019

BCom 110 2nd Sem 27/ 05/ 2019 23/ 08/ 2019

BCom 110 4th Sem 28/ 05/ 2019 29/ 08/ 2019

BCom 110 6th Sem 22/ 05/ 2019 19/ 07/ 2019

MSc 328 4th Sem 22/ 05/ 2019 05/ 12/ 2019

VBC 330 4th Sem 29/ 05/ 2019 06/ 12/ 2019

MSc 327 4th Sem 27/ 05/ 2019 05/ 12/ 2019

MSc 348 4th Sem 24/ 05/ 2019 05/ 12/ 2019

VBc 342 4th Sem 24/ 05/ 2019 05/ 12/ 2019

MSc 343 4th Sem 31/ 05/ 2019 05/ 12/ 2019

Msc 333 4th Sem 29/ 05/ 2019 08/ 11/ 2019

MCom 322 4th Sem 01/ 06/ 2019 26/ 08/ 2019

View File
2.5.2 — Reforms initiated on Continuous Internal Evaluation(CIE) system at the institutional level (250 words)
For internal assessnment Institute has introduced continuous Internal Eval uation
system wherein during the academ c session class assignnents, power point
presentations, field reports, Clinical orientation for paranmedi cal courses are
taken into consideration and students are assessed through the overall

performance. Two sessional exans are conducted in one semester in senester
system Two internal exans and one preuniversity examis conducted for annual
system Students discipline ,response in classroom, practical performance in
| abs and attendance criteria is also taken in account for continuous Internal

Eval uati on.

2.5.3 — Academic calendar prepared and adhered for conduct of Examination and other related matters (250
words)

Before the commencenent of an acadeni c session an acadeni c cal endar is prepared
in consultation to the Departnment Heads, Controller of Exam and Dean student
wel fare. The academni c cal endar includes dates for conmencenent of the classes
in new senmester / year, University sessional exans. List of holidays is al so

prepared separately which includes termbreak and cl osed holidays. It is
ensured while preparing the acadenic cal endar that the nunber of teaching days
corresponds to that of the mandatory requirenments of the affiliating
Uni versity. Copy of academ c cal endar is provided to each departnment and
di splayed in website. Principal office and | QAC coordi nator ensures time to
time that all departments adhere to it for conduction of internal exam nations
and other activities.

2.6 — Student Performance and Learning Outcomes

2.6.1 — Program outcomes, program specific outcomes and course outcomes for all programs offered by the
institution are stated and displayed in website of the institution (to provide the weblink)



https://assessmentonline.naac.gov.in/public/Postacc/Evaluation/2657_Evaluation_1576657924.xlsx

htt ps://ww. dol phininstitute.in/wp-
cont ent / upl oads/ 2019/ 12/ Progr amme_and_Cour se_Qut cone- . pdf
2.6.2 — Pass percentage of students
Programme Programme Programme Number of Number of Pass Percentage
Code Name Specialization students students passed
appeared in the in final year
final year examination
examination
103 BSc Forestry 87 64 73. 56
102 BSc(Agricult | Agriculture 107 107 100
ure)
105 BSc Horticulture 56 46 82. 14
110 BCom Conmrer ce 11 10 90. 90
140 BSc Bi ot echnol og 42 40 95. 23
y
322 MCom Commer ce 8 8 100
327 VBc Bi ochemi stry 28 28 100
328 VBc Bi ot echnol og 23 20 86. 95
y
330 VBc Chem stry 15 14 93. 33
343 VBc Physi cs 8 7 87.50
348 MSc Zool ogy 40 40 100
342 VBc Phar maceuti c 17 16 94. 11
al Chenistry
View File

2.7 — Student Satisfaction Survey

2.7.1 — Student Satisfaction Survey (SSS) on overall institutional performance (Institution may design the
guestionnaire) (results and details be provided as weblink)

https://ww. dol phininstitute.in/wp-content/upl oads/2019/11/ St udent -
Sati sfactory-Survey. pdf

CRITERION Il - RESEARCH, INNOVATIONS AND EXTENSION

3.1 — Resource Mobilization for Research

3.1.1 — Research funds sanctioned and received from various agencies, industry and other organisations

Nature of the Project Duration Name of the funding Total grant Amount received
agency sanctioned during the year
Tot al 0 Ni | 0 0

No file upl oaded.

3.2 — Innovation Ecosystem

3.2.1 — Workshops/Seminars Conducted on Intellectual Property Rights (IPR) and Industry-Academia Innovative
practices during the year

Title of workshop/seminar Name of the Dept. Date

Semi nar on Personality Pl acement Training Cell 22/ 11/ 2018
Devel opnent Conmuni cati on
Skills



https://www.dolphininstitute.in/wp-content/uploads/2019/12/Programme_and_Course_Outcome-.pdf
https://www.dolphininstitute.in/wp-content/uploads/2019/12/Programme_and_Course_Outcome-.pdf
https://assessmentonline.naac.gov.in/public/Postacc/Pass_percentage/2657_Pass_percentage_1576659064.xlsx
https://www.dolphininstitute.in/wp-content/uploads/2019/11/Student-Satisfactory-Survey.pdf
https://www.dolphininstitute.in/wp-content/uploads/2019/11/Student-Satisfactory-Survey.pdf

I ndustrial Visit Pl acement Training Cell 06/ 04/ 2019
Dept. O Pharmaceuti cal

chem stry
Synposi um on | PR i ssues Bi ot echnol ogy, 15/ 04/ 2019
rel ated to Bi ot echnol ogy M cr obi ol ogy and
Bi ochemi stry
I ndustrial Visit Pl acement Training Cell 24/ 04/ 2019
Dept. O M crobi ol ogy
Sem nar on Personality Pl acenment Training Cell 10/ 05/ 2019
Devel opnent Conmmuni cati on
Skills
Mock Pl acement Drive Pl acement Training Cell 15/ 03/ 2019

3.2.2 — Awards for Innovation won by Institution/Teachers/Research scholars/Students during the year

Title of the innovation | Name of Awardee Awarding Agency Date of award Category

Ni | Ni | Ni | 27/ 12/ 2019 Ni |

No file upl oaded.

3.2.3 — No. of Incubation centre created, start-ups incubated on campus during the year

Incubation Name Sponsered By Name of the Nature of Start- Date of
Center Start-up up Commencement
Ni | Ni | Ni | Ni | Ni | 27/ 12/ 2019

No file upl oaded.

3.3 — Research Publications and Awards

3.3.1 — Incentive to the teachers who receive recognition/awards

State National International

1 0 5

3.3.2 — Ph. Ds awarded during the year (applicable for PG College, Research Center)

Name of the Department Number of PhD's Awarded

Ni | 0

3.3.3 — Research Publications in the Journals notified on UGC website during the year

Type Department Number of Publication Average Impact Factor (if
any)
I nt ernati onal Bi ot echnol ogy 6 2
I nt ernati onal Forestry 2 0
View File

3.3.4 — Books and Chapters in edited Volumes / Books published, and papers in National/International Conference
Proceedings per Teacher during the year

Department Number of Publication
Horticulture 3
Physi cs 1
Bi ot echnol ogy 2
Chem stry 1

View File



https://assessmentonline.naac.gov.in/public/Postacc/journals_notified_on_UGC/2657_journals_notified_on_UGC_1577169599.xlsx
https://assessmentonline.naac.gov.in/public/Postacc/Books_and_Chapters/2657_Books_and_Chapters_1576666832.xlsx

3.3.5 — Bibliometrics of the publications during the last Academic year based on average citation index in Scopus/
Web of Science or PubMed!/ Indian Citation Index

Title of the
Paper

Name of
Author

Title of journal

Year of
publication

Citation Index

Institutional

affiliation as

mentioned in
the publication

Number of
citations
excluding self
citation

Pretreat ed
ani mal and
human
waste as a
substanti a
| nutrient
source for
cultivatio
n of
nm croal gae
for
bi odi esel
producti on

Mani sha
Nanda

Envi r onnen
t al
Sci ence
and
Pol | uti on
Resear ch

2018

DI BNS

7

Det oxi fica
tion
mechani sm
of organoo
hosphor us
pestici de
vi a carbox
yl estrase
pat hway
t hat
triggers
de novo
TAG bi osyn
thesis in
ol eagi nous
nm croal gae

Mani sha
Nanda

Aquati c
Toxi col ogy

2019

DI BNS

Mul ti et a
tol erance
mechani sns
in
bacteri a:
The
resi stance
strategies
acquired
by
bacteria
t hat can
be
expl oi t ed
to
‘cl eanup’
heavy
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Mani sha
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Aquati c
Toxi col ogy

2019

DI BNS
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2019
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i sol at ed
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hospi t al
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Deept i
Gul ati
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Trends in
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Phar macy

2019

DI BNS

Phyt odi ver
sity and
st and
characters
of six CGak

(Quercus
eucotricho
phora A
Canus)
forests in
Gar hwal
H mal aya,
Ut t ar akhan
d, India

Vi kaspal
Si ngh

Forestry
| deas

2018

DI BNS

Ef fect of
St and
Structure
and aspect
on the reg
eneration
of banj
oak

(Quercus

eucotricho

Vi kaspal
Si ngh

For est
St udi es

2018

DI BNS




phora A
Canus)
For est

al ong di st
urbance in

Gar hwal

H mal aya,

Ut t ar akhan

d, India
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3.3.6 — h-Index of the Institutional Publications during the year. (based on Scopus/ Web of science)

Title of the
Paper

Name of
Author

Title of journal

Year of
publication

h-index

Number of
citations
excluding self
citation

Institutional

affiliation as

mentioned in
the publication

Det oxi fi ca
tion
mechani sm
of organoo
hosphor us
pestici de
vi a carbox
yl estrase
pat hway
t hat
triggers
de novo
TAG bi osyn
thesis in
ol eagi nous
m cr oal gae

Mani sha
Nanda

Aquati c
Toxi col ogy

2019

125

1

DI BNS

Pretreat ed
ani mal and
human
waste as a
substantia
| nutrient
source for
cultivatio
n of
m cr oal gae
for
bi odi esel
producti on

Mani sha
Nanda

Envi r onnen
t al
Sci ence
and
Pol [ ution
Resear ch

2018

82

DI BNS

Mul tinmeta
tol erance
mechani sns
in
bacteri a:
The
resi stance
strategies
acquired
by
bacteria

Mani sha
Nanda

Aquati c
Toxi col ogy

2019

125

DI BNS
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t hat can
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expl oi t ed
to
‘cl eanup’
heavy
nmet al cont
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wat er .

Eval uati on
compari son
of
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sol vent ex
traction,

cel
di sruption
met hods
and hydr ot
hermal liq
uef action
of
Cedogoni um
macr oal gae
for
bi of uel
producti on

Mani sha
Nanda

Bi ot echno

ogy
Reports

2019

21

DI BNS

Conpar ati v
e efficacy
of
sel ected d
i si nfectan
t s agai nst
pat hogeni c
bacteria
i sol at ed
from
hospi t al
formtes
and
di sposal
wast es

Deepti
Gl ati

Current
Trends in
Bi ot echno

ogy and

Phar macy

2019

10

DI BNS

Phyt odi ver
sity and
st and
characters
of six QCak

(Quercus
eucotricho
phora A
Canus)
forests in
Gar hwal
Hi mal aya,
Ut t ar akhan

Vi kaspal
Si ngh

Forestry
| deas

2018

DI BNS




d, India

Ef fect of
St and
Structure
and aspect
on the reg
eneration
of banj
oak
(Quercus |
eucotricho
phora A
Canus)
For est
al ong di st
ur bance in
Gar hwal
Hi mal aya,
Ut t ar akhan
d, India

Vi kaspal
Si ngh

For est 2018

St udi es

10

0 DI BNS

le

Vi ew Fi

3.3.7 — Faculty participation in Seminars/Conferences and Symposia during the year :

Number of Faculty

International

National

State

Local

At t ended/ Semi na
rs/ Wr kshops

11 19

6

27

Present ed
paper s

Resour ce
per sons

Vi ew Fi

le

3.4 — Extension Activities

3.4.1 — Number of extension and outreach programmes conducted in collaboration with industry, community and
Non- Government Organisations through NSS/NCC/Red cross/Youth Red Cross (YRC) etc., during the year

Title of the activities Organising unit/agency/ Number of teachers Number of students
collaborating agency participated in such participated in such
activities activities
C eanl i ness NCC 2 28
Awar eness rally
St at ue cl eani ng NCC 2 28
Sel f defence canp NCC 2 28
Cl eanliness drive NCC 2 28
Use of tobacco NCC 2 28
product and their
illness effect and
awar eness progr anme
Run for wonen NCC 2 28
hygi ene
Firing canp NCC 2 28
NSS annual speci al NSS 2 65
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canp
Tr ekki ng NCC 2 28
WALL PAI NTI NG NCC 2 28
Par akr am Par v NCC 2 28
Vol unt eery Bl ood NSS 2 15
donation by NSS
Yoga Day NCC 2 180

View File

3.4.2 — Awards and recognition received for extension activities from Government and other recognized bodies

during the year

Name of the activity

Award/Recognition

Awarding Bodies

Number of students

distribution in
Govt Grls Inter
Col | ege, Lakhi Bagh

Grls Inter

Col | ege, Lakhi Bagh

Benefited
Amar Uj al a Medhawai Recognition Amar Ujal a Ltd. 120
Chatra Sanman
Samar oh
TWO M NS Recognition Amar Ujal a Ltd. 500
CLEANLI NESS W TH
AVAR UJALA
MULTI PURPCSE Recognition Har shal Foundati on 85
Dl SABLE HEALTH CAMP
Bl ood donati on canp Recogni tion | VA Bl ood Bank 50
Bl ood donation canmp Recogni tion Amar Uj al a Ltd. 1000
Sweat er Recogni tion Princi pal, Govt 64
distribution to the Juni or Hi gh School,
students in Govt Dhool kot
Juni or Hi gh School
Dhool kot
Sweat er Recogni tion Princi pal, Govt 52
distribution in Primary School,
Govt primary Lower Kandol i
school , Lower
Kandol i
Shoes distribution Recogni tion Princi pal, Govt 72
in Govt primary Primary School
school , Lakhi Bagh Lakhi Bagh
Sweat er Recogni tion Princi pal, Govt 25
distribution in Juni or Hi gh School,
Govt Juni or High Upper Kandol i
School , Upper
Kandol i
Stationary Recogni tion Princi pal, Govt 120
distribution in Juni or Hi gh School,
Govt Juni or High Suddhowal a
School , Sudhowal a
Sweat er Recogni tion Princi pal , Govt 28

View File
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3.4.3 — Students participating in extension activities with Government Organisations, Non-Government
Organisations and programmes such as Swachh Bharat, Aids Awareness, Gender Issue, etc. during the year

Name of the scheme [Organising unit/Agen | Name of the activity | Number of teachers | Number of students
cy/collaborating participated in such | participated in such
agency activites activites
Social Cub DSWC Vi gi |l ance 5 250
Shashwat awar eness week
Eco d ub Amar U al a, 2 mn 5 200
Prakriti Nestl e India Cl eanl i ness
awar eness
programre at
graphic era
Social Cub I MA Bl ood bank | Bl ood donation 50 1000
Shashwat canp
Social dub DSWC Shoe and 4 100
Shashwat stationary
distribution to
t he needy
st udent s
Social Cub DSWC Sweat er 4 100
Shashwat distribution in
primary | ower
and primry
upper school
Social dub DSWC Stationary 4 100
Shashwat distribution in
pri mary school
Social Cub Amar U al a APRAJI TA 100 25 500
Shashwat mllions
smles’ a
pl edge for
wonen safety
with Amar Ujal a
Social dub Bharat Vikas |Mass recital of 2 100
Shashwat Pari shad Vande Matram
and cel ebration
of 70th
Republ i ¢ Day
Soci al C ub Ut ar akhand Wor ksshop on 5 300
Shashwat Pol i ce di al agai nst
drugs
Eco C ub Dai ni k Jagran |[Tree plantation 5 150
Prakriti Non Gover nnent drive in
Orani zation associ ation
wi t h dani k
j agar an
Social dub Dai ni k Jagran Yout h 5 180
Shashwat Non Government |Parlianment with
Orani zati on Dai ni k Jagran
Eco C ub DSWC Di stribution of 12 300
Prakriti gratis saplings
of medi ci nal




and ti nber
pl ants
Eco C ub Amar U al a, Two M nut es 2 500
Prakriti Nestl e | ndia Cl eanl i ness
with Amar Ujal a
Nai Pahal DSWC Yuva Sanvad on 4 220
t he drug abuse
Eco C ub DSWC Sem nar on the 5 200
Prakriti Swachta t he way
ahead
Social dub Har shal Heal th Canmp for 10 350
Shashwat Foundat i on Doon Di sabl ed
Sanskriti
Eco C ub DSWC Sem nar on the 5 200
Prakriti Swacht a
Social Cub | MA Bl ood Bank, | Bl ood donati on 18 50
Shashwat Doon Hospital canmp
Ut t ar akhand
CGovt.
Social Club State El ection El ection 4 1000
Shashwat Conmi ssi on, commi ssi on
Ut t ar akhand awar eness
Govt . program
Social dub Akhi | Bhartiya |[M ssion Sahashi 2 80
Shashwat Vi dhyart hi
Pari shad
View File

3.5 - Collaborations

3.5.1 — Number of Collaborative activities for research, faculty exchange, student exchange during the year

Nature of activity

Participant

Source of financial support

Duration

Ni |

Ni |

0

No file upl oaded.

3.5.2 — Linkages with institutions/industries for internship, on-the- job training, project work, sharing of research
facilities etc. during the year

Nature of linkage Title of the Name of the Duration From Duration To Participant
linkage partnering
institution/
industry
/research lab
with contact
details
Per manent I nt ernship Jan Kal yan 01/ 07/ 2018 31/ 01/ 2019 5
for the Hospi t al ,
students of Dehr adun
Physi ot her ap
yy
Tenporary Internship | Shri Mhant 01/ 09/ 2018 30/ 03/ 2019 6
for the I ndresh
student s of Hospi t al ,
Physi ot her ap Dehr adun
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y

Tenporary I nternship Max 02/ 07/ 2018 31/ 01/ 2019
for the Hospi t al
student s of Dehr adun
Physi ot her ap
y
Tenporary I nt ernship CGovt . 01/ 08/ 2018 28/ 02/ 2019
for the Medi cal
student s of Hospi t al ,
Physi ot herap | Chandi garh
y
Tenporary I nt ernship Indira 01/ 09/ 2018 28/ 02/ 2019
for the Gandhi
student s of Hospi t al
Physi ot her ap Shim a
y
Tenpor ary I nt ernship NI VHANS, 01/11/2018 30/ 04/ 2019
for the Bengal uru
student s of
Physi ot her ap
y
Per manent I nt ernship Syner gy 01/ 02/ 2018 31/ 08/ 2019
for the Institute of
students of Medi ca
Medi cal Lab Sci ences,
Technol ogy Dehr adun
Tenporary I nternship Shri Mahant 01/ 02/ 2018 30/ 08/ 2019
for the | ndresh
student s of Hospi t al
Medi cal Lab Dehr adun
Technol ogy
Tenporary I nt ernship Susheel a 01/ 02/ 2018 30/ 08/ 2019
for the Ti war i
students of Gover nnent
Medi cal Lab Hospi t al ,
Technol ogy Hal dwani
Tenporary I nternship Nat i onal 01/ 02/ 2018 30/ 08/ 2019
for the Publ i c
student s of Heal t h
Medi cal Lab |Laboratory |,
Technol ogy Kat hmandu,
Nepal
Tenporary I nternship Nat i onal 01/ 02/ 2018 30/ 08/ 2019
for the Acadeny of
student s of Medi cal
Medi cal Lab |Sciences Bir
Technol ogy Hospital ,
Kat hmandu,
Nepal
Tenporary I nternship Medeor 01/ 02/ 2018 30/ 08/ 2019
for the Hospi t al
student s of Gur ugr am
Medi cal Lab Har yana

Technol ogy




Tenporary I nt ernship Nat i onal 27/ 02/ 2019 30/ 08/ 2019 2
for the Medi cal
students of Col | ege,
Medi cal Lab Kat hmandu,
Technol ogy Nepa
Tenporary Mushr oom Bagwan 11/ 02/ 2019 25/ 02/ 2019 38
Cultivation Granodhyog
Sam ti,
Dehr adun
Tenporary Mushr oom Bagwan 26/ 02/ 2019 05/ 03/ 2019 12
Cul tivation Granodhyog
Sam ti,
Dehr adun
Tenporary |Verm conpost Bagwan 11/ 02/ 2019 25/ 02/ 2019 8
i ng Granodhyog
Samti,
Dehr adun
Tenporary Food Dept. of 01/ 02/ 2019 11/ 02/ 2019 23
Processing |[Horticulture
and Food
Preservation | Processi ng,
Dehr adun
Tenporary Food Dept. of 18/ 02/ 2019 04/ 03/ 2019 5
Processing |Horticulture
and Food
Preservation | Processi ng,
Dehr adun
Tenporary api culture |Nagal and Bee | 19/03/2019 23/ 03/ 2019 19
Keepi ng and
Honey
M ssi on,
Nagal and
Tenporary Food Amar Rol | er 28/ 02/ 2019 06/ 03/ 2019 4
processing |[Flour MII
Di mapur
Tenporary sericulture Depart nent 18/ 03/ 2019 23/ 03/ 2019 3
of
Sericulture
M zor am
Tenporary At t achment | CAR, KVK, 26/ 03/ 2019 29/ 03/ 2019 3
wi th kvk Chanpai ,
M zor am
Tenporary api culture M zoram 04/ 03/ 2019 09/ 03/ 2019 3
Khadi
Vil |l age
| ndustries
Boar d,
Al zaw
Tenporary Mushroom KVK, 11/ 03/ 2019 14/ 03/ 2019 3
cul tivation Lengpui ,
M zoram
Tenporary Food Directorate 13/ 03/ 2019 22/ 03/ 2019 5

preservation

of Horticult




ure,

Meghal aya
Tenporary api cul ture District 22/ 03/ 2019 25/ 03/ 2019
Commer ce
| ndustry
Centre,
Shil'l ong
Tenporary Mushr oom Mushr oom 12/ 04/ 2019 22/ 04/ 2019
cul tivation | Devel opnent
Centre,
Shi |l ong
Tenporary Gar deni ng CGovt. of 05/ 03/ 2019 12/ 03/ 2019
managenent Frui t
Gar den,
Shi |l ong
Tenporary Mushroom NARC, Nepal 13/ 02/ 2019 28/ 02/ 2019
cul tivation
Tenporary M | k Best Health 01/ 03/ 2019 14/ 03/ 2019
processing |Care Private
Li m ted,
Nepal
Tenporary Mushroom Mul ti 09/ 03/ 2019 25/ 03/ 2019
cultivation | D mensional
Resource
Centre,
Nepal
Tenporary ver m conpost Mul ti 02/ 04/ 2019 19/ 04/ 2019
i ng Di nensi onal
Resour ce
Centre,
Nepal
Tenporary Forestry State Forest | 09/09/2018 16/ 12/ 2019
Vor k Depar t nent
Experi ence Gover nnment
of Mani pur
Tenporary Forestry Dept of 02/ 08/ 2018 21/11/ 2018
Wor k Forests,
Experi ence Cimte
Change,
Resear ch
Trai ni ng,
Gover nnent
of
Meghal aya,
Tenporary Forestry Envi r onnent 27/ 08/ 2018 03/ 11/ 2018
Wor k Forests PWD
Experi ence Govt. of
M zoram
Tenporary Forestry Forests, 23/ 07/ 2018 10/ 10/ 2018
Wor k Envi r onnent
Experi ence Wildlife
Managenent

Depart nent




Gover nnent

of Si kkim
Tenporary

Forestry State Forest | 01/08/2018 09/ 11/ 2018
Wor k Depart ment

Experi ence Gover nnment
of Tripura

Tenporary Forestry

Envi ronnent , 01/ 08/ 2018 09/ 11/ 2018
Wor k Forest and

Climte
Change
Depart nent,
U tar
Pr adesh

Experi ence

Tenpor ary

Forestry West Bengal 16/ 07/ 2018 24/ 09/ 2018
Wor k St ate Forest

Experi ence Depart ment
Tenporary

Forestry M ni stry of 29/ 06/ 2018 06/ 09/ 2018
Vor k Forests and

Experi ence Envi r onnent

Gover nment

of Nepa
Tenpor ary

[ ndustri al Rosi n 23/ 10/ 2018 06/ 11/ 2018
Trai ni ng Tur penti ne

Factory,
Bi | aspur,
H machal
Pr adesh
St at e Forest
Cor por ati on
Limted,
Khansr a,
H macha
Pr adesh

Tenporary I ndustri al Tripura 23/ 10/ 2018 06/ 11/ 2018
Trai ni ng For est

Devel opnent

Pl ant ati on

Cor por ati on

Ltd. , Govt

of Tripura
Tenporary | ndustria

Soci ety of 05/ 11/ 2018 15/ 11/ 2018
Trai ni ng Pol [ ution

and

Envi r onnent

Conservation

Scientists
( SPECS)

Tenporary I ndustri al Chananmbam 16/ 10/ 2018 15/ 11/ 2018
Trai ni ng Wod

Ent er pri se,

Chi ngdong,

Bi shnupur

Tenporary I ndustri al Ever green 01/ 12/ 2018 10/ 12/ 2018
Trai ni ng Sawm || Khli




ehtyrshi,

Meghal aya
Tenporary I ndustri al Cane 11/10/ 2018 18/ 10/ 2018 1
Trai ni ng concepts,
Di mapur
Tenporary | ndustri al Har i 10/ 10/ 2018 23/ 10/ 2018 4
Trai ni ng I ndustries,
H macha
Pradesh
Tenporary I ndustri al Nagal and 19/ 09/ 2018 29/ 09/ 2018 11
Trai ni ng Banboo
Devel opnent
Agency (Govt
of
Nagal and) ,
Nagal and
Tenpor ary I ndustri al Yel low Grass | 01/11/2018 11/11/ 2018 5
Trai ni ng enterprise
Assam
Tenporary I ndustri al M s Wi song 12/11/ 2018 20/ 11/ 2018 3
Trai ni ng Teran Saw
M1
Tenporary I ndustri al Medi r oma 01/ 10/ 2018 10/ 10/ 2018 4
Trai ni ng Nirgalits In
ternational
Tenporary I ndustri al Bet hany 22/ 11/ 2018 30/ 11/ 2018 6
Trai ni ng Soci ety,
Shi | | ong
Tenporary I ndustri al Ever green 01/12/2018 10/ 12/ 2018 5
Tr ai ni ng Saw M | |
Tenporary [ ndustri al Di rectorat 29/ 10/ 2018 26/ 11/ 2018 4
Trai ni ng of
Handi crafts
Handl oom
Si kki m
Tenporary I ndustri al Yashi ka 03/ 12/ 2018 18/ 12/ 2018 2
Tr ai ni ng Her bal
Dehr adun
Tenporary I ndustri al Akhom 06/ 10/ 2018 13/10/ 2018 4
Trai ni ng Handi crafts,
| mpha
Mani pur
Tenporary I ndustri al Mangal am 21/ 09/ 2018 19/10/ 2018 3
Trai ni ng Wyod
| ndustries
PVT LTD
| nphal ,
Mani pur
Tenporary I ndustri al M S Surj eet 30/ 10/ 2018 12/ 11/ 2018 4
Tr ai ni ng Si ngh
Conpany,

Ti nber




mer chant
Dehr adun
Ut t ar akhand

Tenporary I ndustri al Poma Banboo | 01/11/2018 28/ 11/ 2018 22
Trai ni ng Pr ocessi ng
Centre, Pima
Vil l age,
Ar unachal
Pradesh
Tenporary I ndustri al Sol ar Tinber | 11/11/2018 18/ 11/ 2018 9
Trai ni ng Pl ywood
| ndustry,
Di phupar,
Nagal and
Tenporary [ ndustri al Sol ar Ti nber | 24/09/2018 29/ 09/ 2018 10
Trai ni ng Pl ywood
I ndustry,
Di phupar,
Nagal and
Tenporary I ndustri al Rosi n 26/ 11/ 2018 11/12/ 2018 1
Trai ni ng Tur penti ne
Fcat ory
Nahan,
H macha
Pradesh
Tenporary I ndustri al Laxm Katha | 07/09/2018 20/ 09/ 2018 2
Tr ai ni ng Udhyog, Pvt
Ltd, Ceta,
Kailali,
Nepal
Tenporary [ ndustri al Di vya Rosin 21/ 09/ 2018 04/ 10/ 2018 2
Trai ni ng and
Tur penti ne
Pvt Ltd.,
Attaiya,
Kai | al
Tenporary I ndustri al Pooj a Saw 19/ 11/ 2018 29/ 11/ 2018 2
Trai ni ng mll (Saw
Unit), Dina
Hasao
Di vi si on,
Assam
Tenpor ary I ndustri al El ephant 16/ 11/ 2018 01/ 12/ 2018 1
Trai ni ng wooded St eel
Fur ni ture,
Una,
Hi machal
Pradesh
Tenporary I ndustri al O G Kat ha 01/11/2018 15/ 11/ 2018 1
Tr ai ni ng Udyog, Una
Hi macha
Pradesh
Tenporary Horticul tura Bagwan 18/ 01/ 2019 23/ 02/ 2019 50

I Work

Granodhyog




Experience H Samti,
orticul tural Dehr adun
Wor k (Mushr oom
Experience |cultivation/
Food
Pr ocessi ng)
Tenporary Horticultura| Centre for 05/ 03/ 2019 18/ 03/ 2019 51
[ Work Busi ness and
Experience |Entrepreneur
i al
Devel opnent
(ClI BED),
Dehradun (Ve
rm conpostin
9)
Tenporary Horticultura | Deval sari 20/ 03/ 2019 03/ 04/ 2019 5
[ Work Par yavar an
Experi ence Sanr akshan
Avam Tekni Ki
Vi kas
Samiti, Tehri
Gar hwal ,
Ut t r akhand
Tenporary Horticul tura | Depart nent 16/ 03/ 2019 30/ 03/ 2019 2
I Work of
Experience |Horticulture
and Food
Pr ocessi ng,
Dehr adun
Ut t r akhand
Tenporary Horticultura | | CAR Rearch 02/ 03/ 2019 19/ 03/ 2019 3
I Work Conpl ex for
Experi ence NEH Regi on,
Mani pur
Tenporary Horticul tura |[KVK Kupwar a, 01/ 03/ 2019 30/ 03/ 2019 1
[ Work SKUAST,
Experi ence Kashm r
Tenporary Horticultura| Centre of 22/ 04/ 2019 26/ 04/ 2019 1
[ Work Excel | ence
Experience |for Horticul
ture,
M zoram
Tenporary Horticultura | Directorate 01/ 03/ 2019 01/ 05/ 2019 1
I Work of Horticult
Experience |ure, M zoram
Tenporary Horticultura | Integrated 04/ 03/ 2019 11/ 03/ 2019 1
I Work Mushr oom
Experi ence unit,
Maj hitar,
Si kki m
Tenporary Horticultura | Governnent 08/ 03/ 2019 20/ 03/ 2019 1
[ Work Fruit

Experi ence

Preservati on
Factory,




Si kki m

per manant I nternship Syner gy 14/ 02/ 2019 04/ 08/ 2019
for the institute of
student s of Medi cal
Medi cal Sci ences
M cr obi ol ogy , Dehr adun
Tenporary I nt ernship Bi sht 11/ 02/ 2019 11/08/ 2019
for the Pat hol ogy
students of Lab
Medi cal , Chanpawat
M crobi ol ogy | , uttrakhand
Tenporary I nt ernship Gauhat i 04/ 03/ 2019 03/ 09/ 2019
for the Medi cal
students of | College and
Medi cal Hospi t al
M cr obi ol ogy , Assam
Tenpor ary I nt ernship Sir Ganga 08/ 02/ 2019 17/ 08/ 2019
for the ram
student s of institute
Medi cal for post
M cr obi ol ogy graduat e
nmedi cal
educati on
and research
, New DELH
Tenporary Project for Nitin Life 18/ 01/ 2019 18/ 06/ 2019
the students Sci ences.
of Paont a
M cr obi ol ogy Sahi b,
Dehr adun
Tenporary Project for | Uni Medicos 15/ 01/ 2019 15/ 06/ 2019
t he students Lab,
of Dehr adun
M cr obi ol ogy
Tenporary Project for Doon 01/ 03/ 2019 31/ 08/ 2019
t he students Pat hol ogy
of M Sc. Dehr adun
Medi cal Lab
Technol ogy
Tenporary Project for Dr. Verna 01/ 06/ 2019 30/ 11/ 2019
t he students Pat hol ogy
of M Sc. Centre
Medi cal Lab Dehr adun
Technol ogy
Tenporary Project for Nova 01/ 03/ 2019 31/ 08/ 2019
the students Hospi t al ,
of M Sc. Dhangadi ,
Medi cal Lab Nepal
Technol ogy
Tenporary Project for |Indraprastha | 01/02/2019 31/ 07/ 2019

t he students
of M Sc.
Medi cal Lab
Technol ogy

Apol | o
Hospi t al ,
Sarita Vihar
New Del hi




Tenporary Project for SP 01/ 04/ 2019 30/ 09/ 2019 3
t he students | Pat hol ogy,
of M Sc. Dal anwal a,
Medi cal Lab Dehr adun
Technol ogy
Tenporary Project for CGovt . 01/ 02/ 2019 31/ 07/ 2019 1
the students Medi acal
of M Sc. Col | ege
Medi cal Lab | Srinagar, J
Technol ogy K
Tenporary Project for SKI M5, 01/ 03/ 2019 30/ 11/ 2019 1
t he students Bem na,
of M Sc. Srinagar J K
Medi cal Lab
Technol ogy
Tenporary Project for Dr. Verna 01/ 03/ 2019 31/ 10/ 2019 1
t he students Pat hol ogy
of M Sc. Centre
Medi cal Lab Dehr adun
Technol ogy
View File

3.5.3 — MoUs signed with institutions of national, international importance, other universities, industries, corporate

houses etc. during the year

and Research
Institute, Kotda

Sant oor, Near

Shenf ord Doon
School , Dehradoon

cooperation and
pronot e nut al

under st andi ng and
excellence in
practi cebased

education, research

and know edge

exchange between
the parties.

Organisation Date of MoU signed Purpose/Activities Number of
students/teachers
participated under MoUs
Bagwan Grammodhyog 26/ 05/ 2019 Cooperation and 125
Samti (BGS) pronot e nut ual
Vi | | ageShyampur, under st andi ng and
POANMbI wal a, excel l ence in
Premmagar, Dehradun practi cebased
(UK) 248007 education, research
and know edge
DNA Labs — A center 10/ 10/ 2019 To organi ze 20
for applied scientific needs ,
sci ences( DLCAS) conference
Near Vidya Vi har conti nui ng nedi cal
Phasel , Pattribag educati on, workshop
Chowk, Dehradoon. synposi a etc
TagqGene Trai ni ng 31/ 01/ 2019 To devel op 22

View File

CRITERION IV — INFRASTRUCTURE AND LEARNING RESOURCES

4.1 — Physical Facilities
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4.1.1 — Budget allocation, excluding salary for infrastructure augmentation during the year

Budget allocated for infrastructure augmentation

Budget utilized for infrastructure development

425

419

4.1.2 — Details of augmentation in infrastructure facilities during the year

Facilities Existing or Newly Added
Canpus Area Newl y Added
Cl ass roons Newl y Added
Laboratori es Newl y Added
Senmi nar Halls Newl y Added
Cl assroons with LCD facilities Newl y Added
Classroonms with W-Fi OR LAN Newl y Added
Sem nar halls with ICT facilities Newl y Added
O hers Newl y Added

No file upl oaded.

4.2 — Library as a Learning Resource

4.2.1 — Library is automated {Integrated Library Management System (ILMS)}

Name of the ILMS Nature of automation (fully Version Year of automation
software or patially)
ECanmpus Ful l'y Cust om zed 2017
4.2.2 — Library Services
Library Existing Newly Added Total
Service Type
Text Books 25980 9017862 1384 686718 27364 9704580
Ref erence 1134 1878089 25 88567 1159 1966656
Books
Jour nal s 71 342802 1 317451 72 660253
e-Journal s 9 5000 5 5000 14 10000
Digital 1 69750 0 35400 1 105150
Dat abase
CD & Vi deo 410 9682 5 0 415 9682
View File

4.2.3 — E-content developed by teachers such as: e-PG- Pathshala, CEC (under e-PG- Pathshala CEC (Under
Graduate) SWAYAM other MOOCs platform NPTEL/NMEICT/any other Government initiatives & institutional

(Learning Management System (LMS) etc

Name of the Teacher Name of the Module Platform on which module Date of launching e-
is developed content
Ni | Ni | Ni | 27/ 12/ 2019
View File
4.3 — IT Infrastructure
4.3.1 — Technology Upgradation (overall)
Total Co |Computer | Internet |Browsing |Computer | Office |Departme |Available | Others

| Type
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mputers Lab centers | Centers nts Bandwidt
h (MBPS/
GBPS)
Exi stin 220 1 175 1 1 27 143 10
g
Added 9 0 5 0 0 0 9 20
Tot al 229 1 180 1 1 27 152 30
4.3.2 — Bandwidth available of internet connection in the Institution (Leased line)
30 MBPS/ GBPS

4.3.3 — Facility for e-content

Provide the link of the videos and media centre and
recording facility

Name of the e-content development facility

Desktop with Internet facility provided |http://ww.dol phininstitute.in/AVTools.

Lecture recordi ng equi pnent s( DSLR pdf
Canmera with Tripod) and video editing
sof t war e.

4.4 — Maintenance of Campus Infrastructure

4.4.1 — Expenditure incurred on maintenance of physical facilities and academic support facilities, excluding salary
component, during the year

Assigned Budget on
academic facilities

Expenditure incurred on
maintenance of academic
facilities

Assigned budget on
physical facilities

Expenditure incurredon
maintenance of physical
facilites

135 129 125 100

4.4.2 — Procedures and policies for maintaining and utilizing physical, academic and support facilities - laboratory,
library, sports complex, computers, classrooms etc. (maximum 500 words) (information to be available in
institutional Website, provide link)

Broadly speaking all Assets of the Institute have been categorised into Fixed
Movabl e Assets. Fixed Assets being Plant Mchi nery are bei ng naintai ned
periodically. All PMsuch as Cenerators, Transforners, and Lifts etc are

covered under AMC/ Preventivel/ Corrective /Periodic Miintenance with respective

aut hori sed Deal ers/ Service Centres. Log Books are being maintained for running
of Generators for periodic nonitoring. Inventories of all |ab equipnents are
bei ng mai ntai ned by respective departnents. A nonthly certificate is being
given by all the Departnments about the working conditions of the Equi prens. Any
mal functioning is being brought to the notice of the authorised
departnent/person for getting it rectified/repaired tinely. Canpus building is
bei ng mai ntai ned for regul ar mai nt enance under repairs renovation on annual
basi s which conprises of Wite Washing/ col ouring/di stenpering of C ass roons.
Labs offices, Painting of wi ndows, replacenent of glass panes etc. Routine
mai nt enance of Electric itenms, Tube lights. Fans, AC, Refrigerators, |ssues
relating to water supply, etc are being | ooked by in house full tinme team of
El ectricians Plunbers. Al wooden steel furniture of the Coll ege are being
mai ntained regularly by full tinme plunber/fabricator. A system has been evol ved
wher eby attendant of each departnent |odge conplaint pertaining to routine
mai nt enance of his departnent which is than place before the Joint/Additional
Director who issue instruction for repairs/replacenent wthin next 24 hours.
Al'l vehicles are being serviced periodically with the respective

deal ers/aut hori sed service stations. Log books are being maintai ned for each

vehicle the vehicle is got serviced after running the specified KM Al Wter
filters/ RO are covered under AMC with respective conpanies. Al Overhead

under ground wat er tanks are being cleaned at regular intervals on quarterly
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basis. Proper record of cleaning is being rmaintained. A fullfledged IT
Departnment is working in the College to support IT enabled services. Al
conputers are covered under mai ntenance contract and only authentic version of
wi ndows i s being used after paying usual charges as licence fee to Mcrosoft.
Al'l LCD available in the class roons are bei ng nmai ntai ned/ serviced at regul ar
i ntervals. Regul ar mai ntenance of Bionetric systemfor student/staff attendance
is being done nonitored by the IT Departnment. All library books are properly
I ndexed, All journals being placed and stored properly. Binding of Books,
Journal s is being done as and when required.

https://www.dolphininstitute.in/resources/

CRITERION V — STUDENT SUPPORT AND PROGRESSION

5.1 — Student Support

5.1.1 — Scholarships and Financial Support

Name/Title of the scheme Number of students Amount in Rupees

Fi nanci al Support Saksham Yoj ana 28 1280000
frominstitution

Fi nanci al Support
from QG her Sources

a) Nati onal Stat e Schol arship 4 45700
b) I nt ernati onal 0 0 0
View File

5.1.2 — Number of capability enhancement and development schemes such as Soft skill development, Remedial
coaching, Language lab, Bridge courses, Yoga, Meditation, Personal Counselling and Mentoring etc.,

Name of the capability Date of implemetation Number of students Agencies involved
enhancement scheme enrolled
Renedi al Coachi ng 16/ 08/ 2018 950 I nstitutional
Per sonal 30/ 03/ 2019 21 Local
Counsel i ng
Ment ori ng 16/ 08/ 2018 2787 I nstitutional
View File

5.1.3 — Students benefited by guidance for competitive examinations and career counselling offered by the
institution during the year

Year Name of the Number of Number of Number of Number of
scheme benefited benefited students who [studentsp placed
students for students by have passedin
competitive career the comp. exam
examination counseling
activities
2018 Dol phin 50 300 11 7
St udent s’
Gui dance
Schene
View File

5.1.4 — Institutional mechanism for transparency, timely redressal of student grievances, Prevention of sexual
harassment and ragging cases during the year

Total grievances received Number of grievances redressed Avg. number of days for grievance

redressal
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1 1
5.2 — Student Progression
5.2.1 — Details of campus placement during the year
On campus Off campus
Nameof Number of Number of Nameof Number of Number of
organizations students stduents placed organizations students stduents placed
visited participated visited participated
I ntas Phar ma 12 0 Sage 12 1
Ltd., Publ i cation
Dehr adun Pvt. Ltd.,
Dehr adun
View File
5.2.2 — Student progression to higher education in percentage during the year
Year Number of Programme Depratment Name of Name of
students graduated from | graduated from | institution joined programme
enrolling into admitted to
higher education
2019 1 B. Sc Medi cal |M crobiol ogy | Dol phin PG M Sc.
M cr obi ol oy Institute M cr obi ol ogy
2019 1 B. Sc Medi cal |M crobiology |Jama MIlia M Sc.
M cr obi ol oy I sl ami a, M cr obi ol ogy
Del hi
2019 1 B. Sc Medi cal |M crobiol ogy | HNB Gar hwal M Sc.
M cr obi ol oy Centr al M cr obi ol ogy
Uni versity ,
Sri nagar,
Ut t ar akhand
2019 1 B. Sc Medi cal [M crobi ol ogy Kurmaun M Sc.
M cr obi ol oy Uni versity |[M crobiol ogy
Nai ni t al
Ut t ar akhand
2019 1 B. Sc Medical |Mcrobiology | VIT, Tam| MSc
M cr obi ol oy Nadu M cr obi ol ogy
2019 2 B. Sc Medi cal |M crobi ol ogy Shar da VSc Medi cal
M cr obi ol oy Uni versity |[M crobiol ogy
2019 1 B. Sc Medi cal [M crobi ol ogy I ndi an MSc Medi cal
M cr obi ol oy c i ni cal M cr obi ol ogy
Resear ch
| nstitute,
Del hi
2019 2 B. Sc Medical |Mcrobiology | Hngiri Zee MBA
M cr obi ol oy Uni versity, D
ehr adun
2019 2 B. Sc Medi cal |M crobi ol ogy |SGRR Uni vers VBA
M cr obi ol oy i ty, Dehradun
2019 1 B. Sc Medi cal |[M crobiology | The Oxford VBc
M cr obi ol oy Col I ege of |M crobi ol ogy
Sci ence,
Bangal ore
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2019 1 B. Sc Medi cal |M crobi ol ogy Babasaheb VBc
M cr obi ol oy Bhi nr ao M cr obi ol ogy
Ambedkar
Uni versity
Lucknow
2018 1 B. Sc Medi cal |M crobi ol ogy Jam a MSc
M cr obi ol oy Handar d M cr obi ol ogy
, Del hi
2019 15 BPT Physi ot herap | Dol phin PG MPT
y Institute
2019 3 B. Sc. Horticulture Doon( PG M Sc. Horticu
Horticulture Col | ege of [ture
Agricul ture
and
Technol ogy
2019 1 B. Sc. Horticulture RI MT M Sc.
Horticul ture Uni versity, |Horticulture
Punj ab
2019 1 B. Sc. Horticulture Si kki m M Sc.
Horticulture University |Horticulture
2019 10 B. Sc. Horticul ture M zor am M Sc.
Horticul ture University |[Horticulture
2019 1 B. Sc. Horticulture |Col |l ege of H M Sc.
Horticul ture orticulture, |Horticulture
VCSG UUHF,
Bhar sar ,
Ut t ar akhand
2019 1 B Sc Forestry Nort h M Sc
Forestry Eastern Forestry
Regi onal
Institute of
Sci ence and
Technol ogy,
Nirjuli,
Arunacha
Pr adesh
2019 1 B Sc Forestry Banar as M Sc
Forestry H ndu Vi shwa | Envi r onnent
vi dhyal aya, Sci ences
Banar as
2019 1 B Sc Forestry Tripura M SC
Forestry Uni versity, Forestry &
Tripura Bi odi versity
2019 1 B Sc Forestry For est M Sc
Forestry Researcj h Envi r onnent
Institute Managemet
(Deened to
be)
Uni versity,
Dehr adun
2019 13 B Sc Forestry Dol phin PG M Sc
Forestry Institute Forestry




2019 B Sc MLT Pat hol ogy Dol phin PG M Sc M.T
Institute
2019 B Sc ML.T Pat hol ogy Doon PG M Sc.
Col I ege of |M crobi ol ogy
Par anedi cal
Sci ences,
Dehr adun
2019 M Sc Bot any Bot any Punj ab Ph. D. Bot any
Uni versity
2019 B. Sc. Biotec |Biotechnolog | Dol phin PG |M Sc. Bi ot ech
hnol ogy y Institute nol ogy
2019 B. Sc. Bi ot ech |Bi ot echnol og | Dol phin PG | M Sc Bot any
nol ogy y Institute
2019 B. Sc. Bi ot ech |Bi ot echnol og Bangl ore M Sc. Biotec
nol ogy y Uni versity hnol ogy
2019 B. Sc. Bi ot ech |Bi ot echnol og |[Royal d obal |M Sc. Biotec
nol ogy y Uni versity, hnol ogy
Guwahat i
2019 B. Sc. Bi ot ech |Bi ot echnol og |Royal 4 obal M Sc.
nol ogy y Uni versity, Bot any
Guwahat i
2019 B. Sc. Bi ot ech |Bi ot echnol og I LM MBA
nol ogy y Uni versity,
Gur gaon
2019 B. Sc. Bi ot ech |Bi ot echnol og Shool i ni M Sc. Biote
nol ogy y Uni versity chnol ogy
2019 B. Sc. Bi ot ech |Bi ot echnol og Centr al M Sc. Biote
nol ogy y Uni versity chnol ogy
of Raj ast han
2019 B. Sc. Bi ot ech |Bi ot echnol og DDU M Sc.
nol ogy y CGor akhpur Bi ochemi stry
Uni versity,
Gor akhpur
2019 B. Sc. Bi ot ech |Bi ot echnol og | The Oxford [M Sc. Biote
nol ogy y Col | ege of chnol ogy
Sci ence,
Bangl ore
2019 B. Sc. Bi ot ech |Bi ot echnol og Jam a M Sc. Biote
nol ogy y Handar d, New chnol ogy
Del hi
2019 B. Sc. Bi ot ech |Bi ot echnol og | Assam Down |[M Sc. Biote
nol ogy y Town chnol ogy
Uni versity,
Guwahat i
2019 B. Sc. Bi ot ech |Bi ot echnol og Chri st M Sc. Biote
nol ogy y Deened to be chnol ogy
Uni versity
2019 B. Sc. Bi ot ech |Bi ot echnol og | HNB Gar hwal M Sc.
nol ogy y Centr al M cr obi ol ogy

Uni versity,
Sri nagar,




Ut t ar akhand
2019 1 B. Sc. Bi ot ech |Bi ot echnol og Kal i nga M Sc. Biote
nol ogy y Institute of chnol ogy
I ndustri al
Technol ogy,
Bhubneshwar ,
di sha
2019 1 B. Sc. Bi ot ech |Bi ot echnol og | Chandigarh |[M Sc. Biote
nol ogy y Uni versity, chnol ogy
Chandi gar h
2019 1 B. Sc. Biotec |Biotechnolog | | GNOU, New M A
hnol ogy y Del hi Engl i sh
2019 1 B. Sc. Agricul ture SHI ATS, Agri
Agricul ture Al | ahabad Busi ness
Managenent
2019 3 B. Sc. Agricul ture Doon PG M Sc.
Agricul ture Col  ege of |Horticulture
Agricul ture
& Technol ogy
2019 1 B. Sc. Agricul ture Doon PG M Sc.
Agricul ture Col | ege of Agr onony
Agricul ture
& Technol ogy
2019 8 B. Sc. Agricul ture Dol phin PG M Sc.
Agricul ture Institute Agr onony
2019 2 B. Sc. Agricul ture Al pi ne M Sc.
Agricul ture Col | ege, Agr onony
Dehr adun
2019 4 B. Sc. Agricul ture H mal ayan M Sc.
Agriculture Uni versity, Agr onony
| t anagar,
Arunacha
pradesh
2019 2 B. Sc. Agricul ture M zor am M Sc.
Agricul ture Uni versity, |Horticulture
A zwal
2019 1 B. Sc. Agricul ture M zor am M Sc. Food
Agricul ture Uni versity, Tech
Ai zwal
2019 1 B. Sc. Agricul ture SHI ATS, M Sc.
Agricul ture Al | ahabad Agr onony
2019 1 B. Sc. Agricul ture SHI ATS, M Sc.
Agricul ture Al | ahabad Ext ensi on
Educat i on
View File

5.2.3 — Students qualifying in state/ national/ international level examinations during the year

(eg:NET/SET/SLET/GATE/GMAT/CAT/GRE/TOFEL/Civil Services/State Government Services)

Items

Number of students selected/ qualifying

NET

4
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GATE

Any O her

View File

5.2.4 — Sports and cultural activities / competitions organised at the institution level during the year

Activity Level Number of Participants
i nt er depart nment al I nstitutional 82
tabl etenni s
tug of war Institutional 130
Dophinities stood 3rd Uni versity 35
postion in
intercollegiate
educational and culture
conpetition at HN B
GARHWAL UNI VERSI TY
FUHAR wi t h H NDUSTAN I nstitutional 50
Agricul ture departnent of Institutional 200
the institute donated
wheat cultivated by its
st udents.
Dani k jagarn janhit Institutional 120
j agarn wor kshop
Red FM 93.5 Col | ege k I nstitutional 30
tashan bazz programe
Personal ity devel opnent Institutional 300
program
72t h i ndependence day I nstitutional 220
cel ebration
Di stribution of saplings Institutional 100
of medicinal and tinber
pl ants
Yuva Sanvad on the drug Local 80
abuse
MULTI PURPCSE DI SABLE Local 24
HEALTH CAMP
Bl ood donati on canp Local 135
El ecti on conmm ssion Institutional 350
awar eness program
Vi gi | ance awar eness week Local 500
Bl ood donation canp Institutional 50
Pizza party for Children Institutional 35
from O phanage (Ba
vanita ashram
Shoe and stationary Local 35
distribution to the needy
students in dhool kot and
sudduwal a
sweater distribution in Local 35
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primary | ower and primary
upper schoo

stationary distribution Local 35
in primry school
Lakhi bagh
wor k shop on dial agai nst Institutional 350
drugs
SRI JAN ANNUAL WEEK Institutional 2000
I nternational Wnen Day Institutional 260
WORLD CONSUMER DAY Institutional 260
Vot er awareness rally Local 154
ROTRACT Cl ub Constituted I nstitutional 7
Vol unt eers Bl ood Donati on Institutional 170
Canp
Shree Ram Nivas CGupta I nstitutional 50
MEMORI AL SCHOLARSHI P
announced
Worl d Bl ood Donors Day I nstitutional 105
Cel ebr at ed
5th International Yoga Institutional 230
Day Cel ebration
72nd i ndependence day Institutional 580
cel ebration
Tree plantation drive in Local 155
association with danik
j agar an
Youth Parliament with Local 85
Dai ni k Jagran
Foot bal | Tour nanment Local 105
Shri Ram Ni vas CGupta Local 207
menori al vol | eybal
Tour nanent
TWO M NS CLEANLI NESS W TH Local 502
AMAR UJALA
Cel ebration of Gandhi Institutional 260
Jayant i
Freshers Party I nstitutional 2000
M ssi on Sahasi Local 82
Basant Panchami Institutional 830
cel ebration
Cel ebrate National Youth I nstitutional 47
Day
APRAJI TA 100 mllions Local 525
snmles a pledge for wonen
safety with Amar Ujal a
Mass rectial of Local 102

vandanmat r am and




cel ebration of 70th

republ i c day
SPI C MACAY recital by Institutional 405
konark nritya nmandal
i nt erdepartnental basket I nstitutional 84
bal |
i nt erdepart nent al Institutional 105
vol | eybal |
i nterdepartnental cricket Institutional 105
i nt erdepart nent al Institutional 105
f oot bal
kho kho I nstitutional 10
i nt erdepartnental kabadi Institutional 105
i nt erdepart nent al Institutional 84
athletic neet track event
i nt erdepart nent al Institutional 84
badmi nt on
i nt erdepart nent al Institutional 92
athletic neet field event
i nterdepartnental chess Institutional 84
View File

5.3 — Student Participation and Activities

5.3.1 — Number of awards/medals for outstanding performance in sports/cultural activities at national/international
level (award for a team event should be counted as one)

Year Name of the National/ Number of Number of Student ID Name of the
award/medal Internaional awards for awards for number student
Sports Cultural
2019 CGol d Medal Nat i onal 1 0 1601120004 Gar gy
5 Kashyap
2019 Appr eci at i Nat i onal 0 1 1501130000 Anj al i
on 2 Si ngh
View File

5.3.2 — Activity of Student Council & representation of students on academic & administrative bodies/committees of
the institution (maximum 500 words)

The Institute has a Student Welfare Council headed by the Dean. The Council has
menbers from each class. The nmenber students actively participate in planning,
organi zing and executing the various academ c, cultural and co curricular
activities within the Institute and outside the canpus. Each class has 2 d ass
Representati ves, who are the bridge between the HOD/ Course Coordi nator and the
students of the class. They responsibly carry out their duties to ensure the
snooth functioning of their respective class. They al so provi de persona
f eedback on daily basis regarding the schedul ed classes conducted at the end of
the day in I QAC. The Hostel Mess Committee nenbers give reviews of the food
prepared in the ness of the hostels. They are in direct contact with the Hoste
I ncharge and Joint Director to assure hygienic and good quality food is
provided to the residents of the hostels. Meetings with the officials is held
on a regul ar basis for the sane.

5.4 — Alumni Engagement
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5.4.1 — Whether the institution has registered Alumni Association?

Yes

The “Dol phin Alumi Association” is registered under the Societies Registration
Act 1860 by Directorate of Utarakhand Governnent in 2013. The registration
nunber of Dol phin Alumi association is 26478D. Ains and objective of

association is i. to pronote and foster nutually beneficial interaction between
the Alumi and the Alam Mater ii. To encourage the formation of chapters to
i ncrease participation of Alumi iii.To encourage the alumi to take abiding

interest in the progress and devel opnent of the Alam Mater iv.To undertake
activities of nation building including those of charitable nature.

5.4.2 — No. of enrolled Alumni:

1425

5.4.3 — Alumni contribution during the year (in Rupees) :

0

5.4.4 — Meetings/activities organized by Alumni Association :

Meeti ngs: According to the Menorandum of Association the nmanagi ng committee
neets quarterly to review the affairs of the Association. Nornmally the neetings
of managing commttee is called by the the President / Secretary. The general
body neeting is held at |east once in a year. Extra ordinary neeting or specia
nmeeting may be held as and when necessary. Al ummi Meet Organi zed by the
Associ ation every two years. Last one was organized in 2018 and next is
proposed on 1st February 2020. The Alumi are inforned well in tine. An
interactive session is held with the students of the Institute. The
di stingui shed alumi are felicitated by the Association.

CRITERION VI — GOVERNANCE, LEADERSHIP AND MANAGEMENT

6.1 — Institutional Vision and Leadership

6.1.1 — Mention two practices of decentralization and participative management during the last year (maximum 500
words)

Principal is the academ c Head to | ook after the acadenmi cs and other related
activities . Formation of comm ttees under the supervision of | QAC conprising
of the representatives of all stakehol ders for proper coordination and
execution of various acadenic and other activities. Exam nation related jobs
are executed by controller Deputy controller of exam Departnental activities
is taken care by departnent Heads supported by faculty and technical staff.
Various conmittees related to student welfare is under Dean student wel fare
whi ch includes Scouts and Guide, Youth Red cross , NSS, NCC, extension
activities, social commtnents etc. Director of the Institute takes care of the
over all administration . Research Advisory conmittee, News letter editorial
board and library purchase commttee is under his guidance and supervi sion.
Addi tional and Joint Director share the adm nistrative responsibilities and
| ook after the Training placenent cell , housekeeping, hostel, transport, Staff
wel fare, staff grievances redressal , purchase store, staff selection
I nfrastructure nmai ntenance etc. The above organi zational structure clearly
i ndi cates the decentralization and participative nanagenent for snooth
functi oning.

6.1.2 — Does the institution have a Management Information System (MIS)?

Yes

6.2 — Strategy Development and Deployment




6.2.1 — Quality improvement strategies adopted by the institution for each of the following (with in 100 words each):

Strategy Type

Details

Curricul um Devel opnent

Institute is affiliated to HNB Gar hwal

Central University and as limted role

in curriculum devel opnent. However in

house add on certificate courses are

being started in various departnents .

Consul tation with external experts for
BCS i s under process.

Teachi ng and Lear ni ng

Academi ci ans, Scientists and Experts
fromlndustries are regularly invited
to up date the students with l[atest in
technol ogy. Conferences/ Wrkshop
/ Synposi uml CVE regul arly conduct ed.

Exam nati on and Eval uati on

For internal assessnent Institute has
i ntroduced continuous I|nterna
Eval uati on system wherein during the
academ c session class assignnents ,
power point presentations, field
reports , Clinical orientation for
par anedi cal courses are taken into
consi deration and students are assessed
t hrough the overall perfornmance .
Students discipline ,response in
cl assroom , practical performance in
| abs and attendance criteria is also
taken in account for continuous
I nternal Eval uation.

Resear ch and Devel opnent

Institute has a Research Advisory
Committee which regularly notivates
faculty to apply for Govt. Funded
research projects and publication of
research paper in peer reviewed journal
wi th good inpact factor. |Incentives are
given to faculty nenbers for
publication in peer reviewed scientific
Journal or Book/ Book chapter. Faculty
are encouraged to present papers in
Nati onal and International Conferences/
Sem nar s/ Wor kshops. Provi sion of |eave
and refund of registration fee is there
if faculty presents his/her research
paper. Faculty are encouraged to enro
student for Ph.D. Total 33 journals are
subscribed in the library along with
eJournals. Institute is also recognized
as NPTEL | ocal chapter.

Li brary, I CT and Physica
Infrastructure / Instrunentation

Spaci ous and wel| stocked digitized
central library along with departnmenta
and hostel libraries. The centra
library is spread in two floors with
ground fl oor being used as readi ng room
whi |l e the upper floor has the stack
room elibrary and reprographic
facilities. Approxi mtely 26000 books




and 71 journals are available in the
College library. There is a separate
‘Reference Section’. The Centra
library has a well stocked repository
conpri si ng about 2000 dissertations and
project reports by college students.
The college girl’s hostel also has a
referral library for neeting the
energent needs of the students. The
library has internet facility and
access to | NFLI BNETNLI ST, NDL, OPAC
under NMEICT. The eresources of NPTEL
dat abase can be accessed both by
students and faculty through ERP | og
in. The SPOC NPTEL agMOOCs publi ci zes
the online certification courses
anongst the students and informthem
about the courses being offered
currently. Every faculty can access the
NLI ST facility in their persona
systens of f canpus as well. To ensure
nmobi | e connectivity the coll ege has
WFi services. Institute has devel oped
adequate infrastructure to facilitate
ef fective teaching |l earning process in
the form of spacious classroons (every
departnent has at |east two well
equi pped Labs), College has 63 well
ventil ated cl ass roons and 33 wel |
equi pped | abs with adequate seating
capacity in different floors of the
col l ege building. The classroons can
accommodat e 40100 students. Cl assroons
and | abs are fitted with sufficient
nunber of lights and fans. Coll ege has
OPD and Physi ot herapy centers,

di agnostic lab.., two seminar halls,
Canmpus is WFi , Hostels both for boys
and girls are also with WFi facility.
Two Auditoriuns are used for conducting
wor kshops, seminars and for delivering

guest lectures. College also has an

Airconditioned neeting hall. The
Col | ege has four agriculture farns in
adj oi ning areas to denonstrate
agriculture practices and for insitu
crop cultivation practices to the
students of the Agriculture Departnent.

The college has its own nurseries to
cultivate tinber and medi ci nal plants.
These are nai ntai ned by students. Poly

house wi th di nensions of 1000 square

neter. The col |l ege pl ayground and

i ndoor ganes facilities are in use on
day to day basis. The college has taken

alternate energy initiative and has
installed 100 KV Sol ar Power systemto

ensure 24x7 electricity ICT: Every




cl assroomis equi pped with over head
LCD projectors to facilitate the ICT
based teaching and is provided with
bi onetric attendance facility for
students. Conputer lab with 60 no. of
nodes. College is a |local chapter of
NPTEL, the video |ectures from NPTEL
are nmade available to the students. The
coll ege also offers the facility and
gui dance for online courses conducted
by NPTEL. Instrunentation: Institute
has state of art 33 well equipped
| aboratories . A centralized research
| aboratory facility is also being
devel oped .

Human Resource Managenent

Faculty and Staff grievances redressal
committee to resolve their problens
Facilitating and encouraging faculty

menbers to attend refresher programes.

Annual increment based on self
apprai sal , Teacher’s diary, feedback
and overall performance. Medical /
accidental insurance for staff nenbers.
Staff training for computer
applications and safety issues.

Cel ebration of the National Festivals
and sone prom nent festivals |ike
Diwali , Holi together with staff and
faculty. Star faculty and staff awarded
annually to keep them notivated for
good j ob.

Industry Interaction / Coll aboration

Institute has signed MOUs with Drug
Manuf act uri ng Associ ati on of
Ut t arakhand (DMA) and I ndustries
Associ ati on of Utarakhand (I AU) for
regul ar industrial visit, internships,
on/ of f canpus recruitnments and guest
| ecturers to fulfil the gap between
i ndustry and academ a by various types
of interaction activities. College has
a wide network with hundreds of M\Cs
and Donestic conpani es/industries in
Phar maceuti cal, Food, Beverages,
Heal t hcare and various service
industries and it regularly conducts
on/of f canpus interviews to place its
fresher students and for experienced
alumi. Institute invites its alumi
wor ki ng in various
i ndustri es/organi zati ons and
technical /HR officials fromvarious
types of industries in Pharmaceuti cal
Food, Beverages, Healthcare and ot her
service industries for interacting with
its students to enlightened themin
career opportunities as well in
techni cal advancenent in their




respective fields and arrange for
industrial visit. Institute regularly
organi ses Personal ity Devel opnent
Communi cation Skill enhancenent
programme for its final year students
for inprovement in their personality
and conmuni cation skills in association
with TIME Institute Dehradun and
O ficers Acadeny Dehradun. Institute
al so provides opportunity to its
students for their Project
Di ssertation/|nternships/Trainings in
i ndustries/ renowned central or state
organi sati ons. Some of Qur Recruiters:
Tirupati Medicare Ltd., Sidnmak
Laboratories (India) Pvt. Ltd., Tata
d obal Beverages Ltd., P G Akuns Drugs
Phar maceuticals Ltd., Troikaa
Pharmaceuticals Ltd., Patanjali Ayurved
Ltd., Themis Medicare Ltd., Dr. Reddy's
Laboratory Ltd., Rusan Pharma Ltd.,
|G, IPCA Laboratories Ltd., Planet
Herbs Life Sciences Ltd., Wndlas
Heal thcare Ltd., Nectar Life Sciences
Ltd., Cpla Ltd., Avantor Perfornmance
Materials India Ltd., Unichem
Laboratories Ltd., VLCC Personal Care
Ltd., Torrent Pharma Ltd., Marico India
Ltd., Fresenius Kabi Oncol ogy Ltd.,
Marico Ltd., Jubilant Generics Ltd.,
Manki nd Pharnma Ltd., East African
Overseas (India) Ltd., dobal Medikit
(I'ndia) Ltd.

Adm ssion of Students

Eligibility criteria as per affiliating
University’'s guidelines. Facility of
online adm ssion and online paynent of
fee. Adm ssion cell coordinates all
adm ssi on procedures.

6.2.2 — Implementation of e-governance in areas of operations:

E-governace area

Details

Adm ni stration

ERP systemto nonitor day to day
attendance , teaching schedule , |eave
record etc. Bionetric attendance for
Faculty, staff and students. ERP and
SM5 based system for dissem nation of
i nformation and regul ar notices
.mnimzing use of paper . Inventory
managenent. The institute has dedicated
t eam headed by the Director and
assi sted by Additional and Joint
Directors, Admin Oficer etc to nmange
the adm nistration related activities
on day to day basis.

Fi nance and Accounts

Ful Iy conputerized. Institute's
accounts mai ntained through Tally
Online transaction facility Fee status




linked to ERP system

Student Adm ssion and Support

Online adm ssion facility. Institute
websi te updates for upcom ng events and
i nportant notices. ERP systemto keep
student and parents well infornmed ERP
linked SM5 generated for daily
attendance of the student. | nportant
notices through ERP . CCTV canera in
all class roons and corridors.

Exam nati on

Uni versity has online portal for
filling the University forns. Interna
assessnent record in ERP system Both

student Parents can access.

Pl anni ng and Devel opnent

Institute website to keep the
st akehol ders wel | infornmed about
institute activities. Use of elearning
facilities for student centric teaching
and |l earning. |ICT equipped C assroons

for effective content delivery. The
pl anni ng done by the faculty for
effective teaching and learning is
managed through ERP. The sane is
noni tored by the authorities. The whol e
canmpus and hostels in under CCTV
surveill ance which is being nonitored

by aut horities.

6.3 — Faculty Empowerment Strategies

6.3.1 — Teachers provided with financial support to attend conferences / workshops and towards membership fee
of professional bodies during the year

Year Name of Teacher |Name of conference/ Name of the Amount of support
workshop attended |professional body for
for which financial which membership
support provided fee is provided
2019 Dr. Kani ka Associ ati on of Pl anti ca 1650
| ssar Pl ant Sci ence Foundati on
Resear chers
2019 Dr. Shiva I nt ernati onal GBPUAT, 1000
Jauhar i Conf erence on Pant nagar
| nnovati ve
Horticulture
and Val ue Chain
Managenent
2019 Dr. Sas Biwas Nat i onal Christ (Deened 1000
Conf erence on To be
I nnovation in Uni versity)
Li fe Sciences
for Sustainable
Devel opnent
2018 Dr. Moraj dhwaj Advances in Agri cul tural 2000
Si ngh Agricultural in Technol ogy
Agricul tural, Devel opnent
Bi ol ogi cal and Soci ety
Applied
Sci ences for




Sust ai nabl e
Fut ure

View File

6.3.2 — Number of professional development / administrative training programmes organized by the College for
teaching and non teaching staff during the year

Year Title of the Title of the From date To Date Number of Number of
professional | administrative participants participants
development training (Teaching (non-teaching
programme programme staff) staff)
organised for | organised for
teaching staff | non-teaching

staff
2019 FDP on Psy Nill 25/ 05/ 2019 |25/ 05/ 2019 65 0
chol ogi cal
Resour ces
for
ef fective
t eachi ng
2018 Nill Training [10/09/2018 [12/09/2018 0 20
for
ef fective
comuni cat
ion and
soft skill
2019 Nill Basi c 01/ 07/ 2019 |06/ 07/2019 0 15
Conmput er
Li teracy
pr ogr amre
2018 Wor kshop Nill 02/ 11/2018 |03/11/ 2018 52 0
on
scientific
witing
skills
View File

6.3.3 — No. of teachers attending professional development programmes, viz., Orientation Programme, Refresher
Course, Short Term Course, Faculty Development Programmes during the year

Title of the
professional
development
programme

Number of teachers
who attended

From Date

To date

Duration

Facul ty
Devel opnent
Programme on
“Innovati ve
Approaches n

Teachi ng

Lear ni ng

Process

22/ 07/ 2019

26/ 07/ 2019

NPTEL onli ne
course on
“Wldlife

Managenent”
conpl et ed.

28/ 01/ 2019

28/ 04/ 2019

90



https://assessmentonline.naac.gov.in/public/Postacc/Faculty_Emp/2657_Faculty_Emp_1576908312.xlsx
https://assessmentonline.naac.gov.in/public/Postacc/Development_training_programmes/2657_Development_training_programmes_1576917625.xlsx

NPTEL Onli ne 12 1
week course on
“Soil Science
and Technol ogy”

28/ 01/ 2019

28/ 04/ 2019

90

Facul ty 6
Devel opnent
Programme on

Advanced

Resear ch
Statistical
Techni ques

22/ 02/ 2019

28/ 02/ 2019 7

Facul ty 1
Devel opnent
Programme on

“Advanced

Resear ch
Statistical
Techni ques”

22/ 02/ 2019

28/ 02/ 2019 7

Facul ty 1
Devel opnent
Pr ogr amme

“Cimte Smart
Gover nance”

17/ 06/ 2019

28/ 06/ 2019

12

View File

6.3.4 — Faculty and Staff recruitment (no. for permanent recruitment):

Teaching

Non-teaching

Permanent

Full Time Permanent

Full Time

102

98 144

144

6.3.5 — Welfare schemes for

Teaching

Non-teaching

Students

Free Medi cal OPD
Physi ot her apy ,
Subsi di zed Di agnostic

Services , Free
Transport, Subsidized
Canteen facility, Free

Anmbul ance , Free /
Concessi onal Education to
Ward for UG PG Progranme

of Coll ege

Free Medi cal OPD
Physi ot her apy ,

Subsi di zed Di agnostic
Services , ESIC, Free
Transport, Subsidized
Canteen facility, Free

Ambul ance , Free /

Concessi onal Education to

Staff Ward for UG PG

Courses of Coll ege

Free Medi cal OPD
Physi ot her apy, Subsi di zed
Canteen facility Free
Anbul ance Servi ce,

Acci dental | nsurance
Cover up to Rs 2 Lac/ |PD
Rs 1 Lac / OPD Rs 10000/
Sports Gym Facility to
Hostel / Day schol ars

6.4 — Financial Management and Resource Mobilization

6.4.1 — Institution conducts internal and external financial audits regularly (with in 100 words each)

Regi stration Act,
for personal

Dol phi n Educati on Soci ety of
1860 or under the Section 25 of Conpanies Act,
use is disentitled. Whatever profit

India is registered

under the Societies
profit notive

i s made through the working of

such a society, is accountable for, and is necessary to put back the profit in
the working of such a society. The societies are in possession of funds and
properties provided to them by the menbers or by other persons (by way of
fees/donation etc.) The funds and properties are interested for the attai nnment
of objects for which the society has been fornmed. The nenbers of the governing
body are the trustees who apply the funds. It becones necessary, that the



https://assessmentonline.naac.gov.in/public/Postacc/Training_Programmes/2657_Training_Programmes_1576918383.xlsx

soci eties maintain regular account books and get them audited. Every society
shoul d get its accounts audited once a year by duly qualified auditor and have
bal ance sheet prepared by him The auditor should submt the report show ng the
exact date of financial affairs of the society. Dol phin Education Society has
enpl oyed financial expertise to control expenditure and conduct internal audit
of books of accounts on an ongoing basis. The Statutory audit of the books of
account of the Dol phin Education Society is done annually by a Charted Accounts
who submits its Audit Report. Though the Society is exenpted from payi ng i ncome
Tax, but still the Audited bal ance sheet is subnmtted for assessnent of tax to
the i ncone Tax Departnent every year.

6.4.2 — Funds / Grants received from management, non-government bodies, individuals, philanthropies during the
year(not covered in Criterion III)

Name of the non government Funds/ Grnats received in Rs. Purpose
funding agencies /individuals
Managenent 515000 For conducting wor kshops
View File

6.4.3 — Total corpus fund generated

43000000

6.5 — Internal Quality Assurance System

6.5.1 — Whether Academic and Administrative Audit (AAA) has been done?

Audit Type External Internal
Yes/No Agency Yes/No Authority
Academ c No i Yes Yes
Adm ni strative No Nill Yes Yes

6.5.2 — Activities and support from the Parent — Teacher Association (at least three)

Al'l though there is no formal Parent Teacher Association, yet there is close
interaction with the parents. Followi ng are the suggestions received fromthe
parents: 1. To have a Parent Teacher Association 2. Skill Enhancenent
Programmes to be held nore frequently to further enhance job possibilities. 3.
Reconsi deration of outing timngs of hostel students.

6.5.3 — Development programmes for support staff (at least three)

1. Training programme for validation upkeep of the |ab equipnents. 2. Basic
Conputer Literacy Progranme 3. Training on Crisis Managenent

6.5.4 — Post Accreditation initiative(s) (mention at least three)

Introduction of new courses 2. Effective use of ICT in teaching 3. Incentives
for publication in good quality journals 4. Increase in nunmber of Nati onal
I nt ernati onal Conferences

6.5.5 — Internal Quality Assurance System Details

a) Submission of Data for AISHE portal Yes
b)Participation in NIRF No

¢)ISO certification No

No

d)NBA or any other quality audit

6.5.6 — Number of Quality Initiatives undertaken during the year

Year Name of quality Date of Duration From Duration To Number of



https://assessmentonline.naac.gov.in/public/Postacc/Funds_or_Grants/2657_Funds_or_Grants_1577178963.xlsx

initiative by IQAC

conducting IQAC

participants

2019

Acadeni ¢ Adm
inistrative
Audi t

02/ 09/ 2019

02/ 09/ 2019

04/ 09/ 2019

3

2019

Facul ty
Devel opnent
Pogramre on
Psychol ogi ca
| Resources

for
Ef fective
Teachi ng

25/ 05/ 2019

25/ 05/ 2019

25/ 05/ 2019

65

2019

St af f
Devel opnent
Progranme on

Basi c

Conmput er
Li teracy

01/ 07/ 2019

01/ 07/ 2019

06/ 07/ 2019

15

2018

Orientation
pr ogr anme
for 1st year
student s of
all streans

30/ 08/ 2018

30/ 08/ 2018

31/ 08/ 2018

2250

2018

Facul ty
Devel opnent
Programme on
Scientific

Witing

Skills

02/ 11/ 2018

02/ 11/ 2018

03/11/ 2018

52

2018

St af f
Devel opnent
Training for
effective co
muni cati on

and soft
skill

10/ 09/ 2018

10/ 09/ 2018

12/ 09/ 2018

20

2018

St af f
Devel opnent
Programme on

Val i dai on
and Upkeep
of lab
equi prent s

15/ 12/ 2018

15/ 12/ 2018

15/ 12/ 2018

22

2018

Sem nar on
Worren
Enpower nent
Legal
Awar eness

06/ 07/ 2018

06/ 07/ 2018

06/ 07/ 2018

230

2018

Personal ity

Devel opnent

Programne for
St udent s

06/ 10/ 2018

06/ 10/ 2018

06/ 10/ 2018

49

View File



https://assessmentonline.naac.gov.in/public/Postacc/Quality_Initiatives_B/2657_Quality_Initiatives_B_1577165354.xlsx

CRITERION VII = INSTITUTIONAL VALUES AND BEST PRACTICES

7.1 — Institutional Values and Social Responsibilities

7.1.1 — Gender Equity (Number of gender equity promotion programmes organized by the institution during the

year)
Title of the Period from Period To Number of Participants
programme
Female Male
Wonen 27104/ 2019 27/ 04/ 2019 95 115
Enpower nent
Seni nar on 06/ 07/ 2018 06/ 07/ 2018 150 80
Wonen
Enmpower nent &
Legal Awareness

7.1.2 — Environmental Consciousness and Sustainability/Alternate Energy initiatives such as:

Percentage of power requirement of the University met by the renewable energy sources

80 perent

Installation of Sol ar

Panel s Use of LCD bul bs

7.1.3 — Differently abled (Divyangjan) friendliness

Item facilities Yes/No Number of beneficiaries
Physical facilities Yes 4
Rest Rooms Yes 4
7.1.4 — Inclusion and Situatedness
Year Number of | Number of Date Duration Name of Issues Number of
initiatives to | initiatives initiative addressed | participating
address taken to students
locational |engage with and staff
advantages and
and disadva |contribute to
ntages local
community
2019 5 1 02/ 02/ 201 4 Kri shi Local 90
9 Samnad i ssues
rel at ed
to Agricu
| ture Hor
ticulture
2018 0 1 01/ 08/ 201 180 Maa Bal a [Wonen enp 81
8 Sundar i ower nent
Mahi | a Pr
ashi kshan
Kendra, S
uddhowal a

No file upl oaded.

7.1.5 — Human Values and Professional Ethics Code of conduct (handbooks) for various stakeholders

Title

Date of publication

Follow up(max 100 words)

Handbook of Rul es
Regul ations for Students

20/ 07/ 2019

The newly adm tted
students are handed over
Rul es and Regul ati ons




Bookl et whi ch includes
Code of Conduct for them
on the day of the
reporting. They are
briefed up by the faculty
of their departnent on
that very day. The
students are instructed
to go though it well.
Orientation Programme is
carried out for themin
the first week, where
they are once agai n nade
aware of the Code of
Conduct. During the
semester too, the faculty
and HOD interact with the
students both old and new
to ensure that it is
bei ng fol | owed.

Code of Conduct For
Facul ty, DI BNS

20/ 07/ 2019

On the day of the
joining, the new faculty
i s handed over the
bookl et of Code of
Conduct for them They
are briefed up by the
Princi pal. The concer ned
HOD al so nakes the
faculty aware of the Code
of Conduct. Any
m sconduct, if any,
brought to the notice of
Principal is dealt with
strictly.

Code of Conduct For
Staff, DI BNS

20/ 07/ 2019

On the day of the
joining, the new staff is
handed over the bookl et
of Code of Conduct for
them They are briefed up
by the Additional
Director/ Joint Director.
The Adnmin O ficer also
makes the staff aware of
t he Code of Conduct.
Times to time neetings
are convened by the
designated authorities to
keep a watch on the sane.
Any mi sconduct, if any,
brought to the notice of
authorities is dealt with
strictly.

7.1.6 — Activities conducted for promotion of universal Values and Ethics

Activity

Duration From

Duration To

Number of participants

Bl ood Donati on Canp

01/10/ 2018

01/10/ 2018

42




Bl ood Donation Canp 27/ 11/ 2018 27/ 11/ 2018 151
Bl ood Donation Canp 09/ 05/ 2019 09/ 05/ 2019 40
Envi ronnent Day 05/ 06/ 2019 05/ 06/ 2019 50
Wildlife Wek 01/ 10/ 2018 07/ 10/ 2018 350
Hi mal ayan Day 09/ 09/ 2018 09/ 09/ 2018 60

No file upl oaded.

7.1.7 — Initiatives taken by the institution to make the campus eco-friendly (at least five)

1. Installation of solar panels 2. LED bulbs in classroons, hostels |labs 3. ERP
and conputerized systemto nminimze the use of paper and reuse of one sided
printed paper. 4. Saplings presented to guests instead of bouquets 5. Jute

folders is given in conferences/ workshops to the participants instead of the
pl astic one 6. Replaced one tine use plastic water bottles with reusabl e
nmetallic water bottle to prevent wastage of water

7.2 — Best Practices

7.2.1 — Describe at least two institutional best practices

1. The Institute is located in rural area. There is scarcity of nedical
facilities in the adjoining villages. The Departnent of Physiotherapy and
Pat hol ogy organi zes Physi ot herapy and Medi cal Health Canps in the adjoining
areas regularly, wherein free of cost Physiotherapy services are provided to
the | ocal residents. The Pathol ogical tests too are conducted at concessi onal
rates. The Institute runs a free OPD for the residents of nearby areas. The
routine Pathol ogical tests are al so conducted at concessional rates in the
Pat hol ogy | ab Maa Bal a Sundari Diagnostic Lab being run by the Institute. The
Institute has a tie up with Dr. Lal Path Labs. Specialized tests are referred
there and conducted by them at concessional rates. The Institute al so owns an
Anbul ance, which is nade available to the village people as per need. Hence the
energent medi cal assistance of the nearby rural residents is being proved by
the Institute. Apart fromthis, the students of the Institute spread awareness
about hygi ene, cleanliness and other relevant social issues by visiting the
| ocal governnent schools and interacting with the students and convey the
nessage through Nukkad Nat aks, songs, poens etc. These |ocal students are
expl ai ne the inportance of inbibing these values in their lives and al so
notivated to influence their famly nmenbers to adapt the basis hygiene in their
day to day lives. Wth an aimto enpower wonen of the rural area, The institute
is running a training institute to create avenues for self enploynent. Training
in stitching, enbroidery, handicrafts, conmputer, beauty parlour. 2. The
students fromthe Dept. of Forestry develop a nursery as part of their
curriculum The saplings so prepared are distributed free of cost to the |ocal
resi dents, NGOs, village Panchayats for plantation within the city and nearhby
areas. Al nost 2500 saplings of medicinal and tinber plants were distributed
along with an oath letter to protect and take care of these plants. The
students and faculty nenbers al so provi de gui dance about taking care of the
saplings. The Institute is conmtted to spread awareness for clinmate change and
concern for protecting the environnent.

Upload details of two best practices successfully implemented by the institution as per NAAC format in your
institution website, provide the link

https://ww. dol phininstitute.in/best-practises/

7.3 — Institutional Distinctiveness

7.3.1 — Provide the details of the performance of the institution in one area distinctive to its vision, priority and
thrust in not more than 500 words



https://www.dolphininstitute.in/best-practises/

Apart from providing good quality teaching |earning environment Institute is
committed for its social responsibility. One of the objectives of the vision
and nission of the college is to inculcate social consciousness in the students
maki ng t hem capabl e of fostering good relationship with others and becone tools
of social change so as to serve the civil society at large. The major conmunity
benefiting prograne by the institute can be sunmarized in the formof regul ar
Physi ot herapy OPD and health center in the prem ses of the institute and in
other parts of the city providing free nedical consultation as well as
physi ot herapeutic canps in the nei ghborhood rural Panchyats areas for rural
popul ati on who woul d have ot herwi se been deprived of this kind of health care.
These are supervised by the faculty and students fromthe departnents of
Physi ot herapy and Medical |ab technol ogy. 44 Physiotherapy and heal th canps
were organi zed for serving the society at large. The Institute also runs a
Ful ly automated Diagnostic |ab, where pathol ogy tests are carried out at
concessional rates. The tie up with Dr. Lal Paths enables the carrying out
speci alized tests. Students are encouraged to serve the society by joining any
of these: i. National Service Schene ii. Scouts and CGuides iii. Youth Red Cross
iv. Red Ri bbon Cub v. NCC To pronote Institutionnei ghbourhoodcomunity network
and student engagenent, the Institute has established a ‘Students Wl fare
Committee’ headed by the Dean Student’s Welfare to instil civic responsibility
in the young m nds of students through extension program and val ue based
activities so that they develop into sensitive, socially responsible nen and
worren. Committee organi zes various extension activities round the year to
sensitize the students to social issues and holistic devel opment. 52 outreach
programin the field of Drug abuse, cleanliness drive under Swachhahta Abhiyan,
road safety, wonmen enpowerment, plantation drive, Yoga Shivir and extending
hel pi ng hand to the underprivileged children in the formof providing them
school stationary, unifornms and sweaters were held. Qur students actively
participate in the initiative of the Police Departnent in canvassing for the
canpaign “Say no to drugs” to spread the awareness am dst the youth of the
State. The students also take part in road safety canpaign along with the
police departnment. The students are also actively engaged in Swachhata Abhiyan
via DSWC. The students spend many festivals with underprivileged children. They
di stribute school books, stationary, unifornms and sweaters to the schoo
children in the village areas. These activities provide close opportunities to
our students to interact directly with the rural popul ation and inculcate a
sense of social obligation towards the welfare of civil society at large. A
Training center has al so been established in neighboring village for |adies and
girls for wonmen enpowernent. Every year about 60 wonen are benefited by
this.Under Tree plantation drive al nost 4000 plants devel oped in the nursery of
the Institute’'s Forestry Departnent were distributed to |ocal people,
organi zati ons and NGCs.

Provide the weblink of the institution

www. dol phininstitute.in

8.Future Plans of Actions for Next Academic Year

1. Introduction of sone new program 2. Adopt G een canpus concept and canpus
beautification. 3. Install Elevator system 4. Further enhance social activities
through NSS, NCC , Scouts and guides. 5. International conferences and
col I aborations for exchange program 6. Further enhance academ c excell ence and
Skill enhancenent certificate courses. 7. Redefining nmentor nmentee system 8.
Parents Teachers Association to be forned
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